


DCC Environmental

DCC Environmental is a leading British and Irish
provider of recycling and waste management services
to the industrial, commercial, construction and public
sectors, operating in both the non-hazardous and
hazardous segments of the market. In the last year
DCC Environmental handled approximately 1.3 million
tonnes of waste through its twenty facilities in Britain
and Ireland.

DCC Environmental currently employs 761 people.

Change on prior year
Reported: +87.6%
Constant currency: +33.1%

Operating margin

10.9%

2010: 12.0%

brands

Enva*, Wastecycle*, Tracey*.
* DCC owned brands
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Revenue Operating profit
€106.4m €11.6m
2010:€77.4m 2010:€9:3m

Change on prior year
Reported: +24.7%
Constant currency: +19.7%

Return on total
capital employed

10.0%

2010: 9.7%



no.l

* recycling and waste management business in Scotland
¢ hazardous waste treatment business in Ireland

a market leader

¢ a leading Nottingham based recycling
and waste management business
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Enva also operates a water treatment division
providing specialty chemicals, equipment
and professional services to the drinking,
industrial and waste water sectors. The
water treatment division directly operates an
in-house manufacturing facility as well as an
INAB accredited laboratory to support these
services.

Regulation

DCC Environmental’s waste management
business operates in a highly regulated
environment. Each facility operates under
conditions as set down in respective waste
management licences. During the year 47
inspections were carried out by environmental
regulatory authorities, with only two minor
non-conformances recorded. Any non-
compliance with licence requirements,
however minor, is investigated immediately
and corrective actions implemented.

DCC Environmental’s operating profit was
19.7% ahead of the prior year on a constant
currency basis. The results benefitted from the
consolidation of 100% of the operating profit
of the William Tracey Group for the full year.
On alike for like basis, however, operating
profit declined modestly.

Market conditions in Britain were difficult, with
a further decline in construction derived waste
volumes, and operations were significantly
disrupted by the extreme weather conditions
in December, resulting in a like for like decline

in operating profit in Britain. Some of this
weakness was offset by the strong growth
in recyclate prices and the commissioning of
a new material recycling facility in Glasgow
to process domestic recyclable waste.

The development of Scotland’s largest
anaerobic digestion plant (in partnership with
Scottish and Southern Energy Plc) reached
a significant milestone with the completion
of construction and commencement of the
commissioning phase.

The Irish business made progress during the
year and recorded growth in operating profit
despite the challenging market conditions.

DCC Environmental’s strategy continues to be
to grow its position as a leading broadly based
waste management and recycling business in
Britain and Ireland by positioning the business
to take advantage of the trend towards

more sustainable waste management with

a particular emphasis on resource recovery
and recycling. The strategy includes delivering
superior value adding services to all its
customers by way of a deep understanding

of customer’s requirements and the
development of innovative solutions to their
problems. Furthermore DCC Environmental is
aligning its business to support the transition
to alow carbon economy through resource
rather than waste focus, developing internal
climate change expertise and ever improving
its recycling capability.

There is growing recognition that there is
value in waste material both as a commodity
and energy source and DCC Environmental’s
recycling led infrastructure is ideally positioned
to capitalise on this. In addition to processing
recyclable waste such as paper and plastic,
DCC Environmental processes residual
waste into a fuel for use in cement kilns

as a direct substitute for fossil fuels. DCC
Environmental will also shortly commence
sending organic waste to Scotland’s largest
anaerobic digestion plant and discussions are
progressing to divert further residual waste,
which cannot be recycled, from landfill into
energy from waste facilities.

With its strong focus on recycling and
resource recovery, DCC Environmental
expects to achieve good growth in operating
profit, on a constant currency basis, in

the year to 31 March 2012 in spite of the
challenging trading environment prevailing in
Britain and Ireland.
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DCC Food & Beverage markets and sells a wide range
of company owned and third party branded food and
beverage products in Ireland and has a wine business
in Britain. It is a market leader in a number of niche
market segments in healthfoods, indulgence foods
and frozen & chilled logistics.

DCC Food & Beverage currently employs 930 people.

Revenue

€252.2m

Change on prior year
Reported: -8.3%
Constant currency: -9.2%

Operating margin

Operating profit

€11.5m

Change on prior year
Reported: +36.0%
Constant currency: +35.6%

Return on total

A capital employed

14.9%

Healthfood - Alpro, Biofreeze, Dorset Cereals, Filippo Berio, Hipp, Jakemans, Kallo,
Kelkin*, Nairns, Ocean Spray, Olbas, Ortis, Pomegreat, St Dalfour, Vitabiotics, Whole Earth.
Indulgence - Andrew Peace, Antinori, Bollinger, Chapoutier, Cono Sur, Elizabeth Shaw,
French Connection*, Freixenet, Glenfiddich, Goodalls, Hula Hoops, KP, Lemons*,
Lindemans, Louis Jadot, McCoys, Masi, Mateus, Meanies, Moreau, Rancheros, Ritter,
Robert Roberts*, Sacla, Skips, Sutter Home, Topps, Torres, Tullamore Dew, Wakefield,
Wilton Candy*.

Logistics - Allied Foods*, Mr. Food.

Other - Kylemore.

* DCC owned brand
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¢ ambient healthfood business in Ireland
 brand of fresh ground coffee in retail in Ireland
¢ in frozen food logistics and distribution in Ireland with a significant chilled food business

¢ brand of fresh ground coffee in foodservice in Ireland
o supplier of herbs and spices in Ireland

¢ a leading independent wine distributor in Ireland
o the No.3 supplier in savoury snacks in Ireland
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The Group’s strategy is
to develop DCC Food &

Beverage info a leading added
value sales, marketing and

Logistics/Other

Allied Foods is the number one frozen food
distributor in Ireland, with a developing chilled
food distribution business. It offers a full
range of temperature controlled supply chain
solutions (procurement, brand management
and selling, warehousing and distribution)

to major retailers, manufacturers and food
service customers.

Kylemore Foods Group (50% owned by DCC)
is a leading operator of retail restaurants and
contract catering services in Ireland, serving

8 million customer meals annually throughout
Ireland.

Performance for the Year Ended 31
March 2011

DCC Food & Beverage reported a very strong
increase in operating profit in the year of
36.0%, despite the impact on the consumer
of the Irish economy. This result was driven by
good cost control following the actions taken
in the prior year, operating efficiencies and the
introduction of new products.

The Indulgence and Healthfoods businesses
both delivered good operating profit growth.
The Indulgence business experienced

a decline in sales in Ireland, however, a
deliberate policy of reduced promotional
activity in certain categories allied with strong
control of costs delivered operating profit
growth. The business added to its portfolio of

distribution business

company owned brands with the acquisition
of the Goodall's and YR brands (completed in
December 2010), which contributed modestly
in the fourth quarter. The Healthfoods
business achieved strong sales growth in

its Kelkin brand in both the grocery and
pharmacy channels, however, this was offset
somewhat by a decline in sales in certain of
the third party grocery brands.

The Frozen and Chilled Logistics business
performed well in a difficult market through

its focus on operational efficiencies, however
following a change in its supply chain strategy
for Ireland an important customer has
terminated its contract, which will impact the
performance of the business in the year to 31
March 2012.

Strategy and Development

The Group’s strategy is to develop DCC Food
& Beverage into a leading added value sales,
marketing and distribution business, building
number 1 or number 2 branded positions in
focussed segments and delivering an above
average return on capital. This will be achieved
by building on current positions in the health,
indulgence and logistics segments, both
organically and through acquisition.

The business will continue to increase its
focus on brands, building on the progress that
has been made to date with the company
owned brands of Kelkin healthy foods and

beverages, Robert Roberts coffee and
speciality teas and Lemon’s confectionery as
well as developing the newly acquired brands
of Goodall's and YR. The business will also
continue to actively develop its extensive
range of third party agency brands across

its healthfoods and indulgence categories.
Our wine and spirits business in Ireland will
continue to develop its range and grow its
market share, particularly in the on-trade.
The UK wine business remains focussed on
developing its own range of brands which
include French Connection and Andrew
Peace, along with selected agency brands.

Outlook

DCC Food & Beverage anticipates good
operating profit growth, on a constant
currency basis, in the year to 31 March 2012.
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Financial Review

“Another good year of

growth and development”

DCC again achieved another year of growth and development,
in a year when economic conditions in our main markets
remained difficult. During the year the Group’s operating profits
increased by 15.5%, on a constant currency basis, to €229.6
million and we deployed an incremental €207.9 million on
acquisitions and net capital expenditure.

The return on invested capital improved
again to 19.9% (2010: 18.4%).

As the key financial performance indicators
set out in Table 1 show, the Group
performed strongly in 2011 delivering an
improvement in revenues and operating
profits and returns on capital employed
whilst still retaining a strong, well funded
and highly liquid balance sheet.

Accounting Policies

The Group financial statements have been
prepared in accordance with International
Financial Reporting Standards (IFRS)

as adopted by the European Union and
their interpretations as issued by the
International Accounting Standards Board
(IASB) and the International Financial
Reporting Interpretations Committee
(IFRIC), applicable Irish law and the
Listing Rules of the Irish and London
Stock Exchanges. Details of the basis of
preparation and the significant accounting
policies of the Group are included on
pages 80 to 88.

Table 1: Key financial performance indicators

2011 2010
Revenue growth — constant currency 25.4% 51%
Operating profit growth* — constant currency 15.5% 6.9%
Interest cover (times) 15.8 17.7
Net debt as a percentage of total equity 4.9% 6.4%
Net debt/EBITDA (times) 0.2 0.2
Working capital as a percentage of total revenue 1.6% 1.8%
Working capital — days 4.9 4.6
Debtors — days 36.8 35.3
Operating cash flow (€'m) 269.6 297.8
Free cash flow after interest and tax (€'m) 123.6 229.1
Return on total capital employed 19.9% 18.4%

* excluding exceptionals and amortisation of intangible assets.
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Overview of Results

Summary Income Statement

Group revenue increased by 25.4%, on
a constant currency basis, primarily as a
result of acquisitions and the impact of
higher oil prices

Change on prior year

2011 2010 Constant
€m €m Reported currency
Revenue 8,680.6 6,725.0 +29.1% +25.4%
Operating profit
DCC Energy 137.3 113.1 +21.4% +17.2%
DCC SerCom 46.0 40.8 +12.7% +9.9%
DCC Healthcare 23.2 21.1 +9.7% +7.2%
DCC Environmental 11.6 9.3 +24.7% +19.7%
DCC Food & Beverage 11.5 8.5 +36.0% +35.6%
Group operating profit 229.6 192.8 +19.1% +15.5%
Share of associates’ (loss)/profit after tax (0.2) 0.2
Finance costs (net) (14.6) (10.9)
Profit before exceptional items, amortisation of intangible assets and tax 214.8 182.1 +18.0% +14.3%
Amortisation of intangible assets (10.9) 6.2)
Exceptional charge(net) (14.3) (11.0)
Profit before tax 189.6 164.9 15.0% +10.9%
Taxation (43.8) (33.2)
Non-controlling interests (0.7) 0.9
Net earnings 145.1 130.8 +10.9% +6.9%
Ad'|usted earnings per share (cent) 203.15 177.98 +14.1% +10.5%

Revenue

Group revenue increased by 25.4%, on

a constant currency basis, primarily as a
result of acquisitions and the impact of
higher oil prices. DCC Energy had a 15.5%
increase in sales volumes, however, on an
organic basis, volumes declined by 1%.
Excluding DCC Energy, Group revenue
was 8.2% ahead of the prior year, on a
constant currency basis, of which 5.4%
was organic.

Operating Profit

DCC had a very strong year with all

five divisions reporting operating profit
growth. Group operating profit increased

by 15.5%, on a constant currency basis,
to €229.6 million. Approximately two
thirds of the growth was organic and

the balance came from acquisitions
completed in the current and prior year.
The Group had a strong first half which
was followed by an excellent third quarter,
driven by the exceptionally cold weather
conditions throughout northern Europe,
particularly in the last six weeks of the
quarter, which benefited DCC Energy,
DCC's largest division. However, trading
in the fourth quarter in DCC Energy was
adversely impacted by the milder weather
conditions, particularly relative to the same
period in the prior year.

Approximately 77% of the Group’s
operating profit in the period was
denominated in sterling. The average
exchange rate at which sterling profits
were translated during the year was
Stg£0.8522 = €1, compared to an average
translation rate of Stg£0.8873 = €1 for
the prior year, an appreciation of 4%
which resulted in a positive translation
impact on Group operating profit of €6.9
million. Consequently on a reported basis
operating profit increased by 19.1%.
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Financial Review (ontinved)

DCC Energy, DCC’s largest division, had
the benefit of another extremely cold winter
overall and generated constant currency
operating profit growth of 17.2%, driven by
the 15.5% increase in volumes.

DCC SerCom, DCC'’s second largest
division, delivered a strong performance
with constant currency operating profit
9.9% ahead of the prior year, reflecting
another excellent result in SerCom
Distribution (where operating profit, on
a constant currency basis, was 16.6%
ahead of the prior year). DCC Healthcare,
DCC Environmental and DCC Food &
Beverage each reported increases in
operating profit.

The benefits of cost efficiencies achieved
in the prior year were maintained, with
operating costs 1% higher than the prior
year (on a constant currency basis and
adjusted for the impact of acquisitions and
disposals) notwithstanding the organic
increase in revenues in many of

Table 2: Revenue - Constant Currency

the Group’s businesses and an increase

in DCC Energy’s operating costs in
November and December 2010 as it made
significant efforts to service its customers
during this extremely cold period.

Interest was covered
15.8 times by Group
operating profit (17.7
times in 2010)

Although DCC'’s operating margin
(excluding exceptionals) was 2.6% (2.9%
in 2010), it is important to note that this
measurement of the overall Group margin
is of limited relevance due to the influence
of changes in oil product costs on the
percentage. While changes in oil product
costs will change percentage operating
margins, this has little relevance in the
downstream energy market in which
DCC Energy operates, where profitability
is driven by absolute contribution per

litre (or tonne) of product sold and not

by a percentage margin. Excluding DCC
Energy, the operating margin (excluding
exceptionals) for the Group’s other
divisions was 3.6% (3.5% in 2010).

2011 2010 Change

H1 H2 FY H1 H2 FY H1 H2 FY

€m €m €m €m €m €m % % %

2,722.4 3,214.0 5,936.4 1,788.2 2,631.9 4,420.1 +52.2% +221% +34.3%

782.1 1,044.5 1,826.6 665.1 953.4 1,618.5 +17.6% +9.6% +12.9%

161.9 152.5 314.4 163.8 170.2 334.0 -1.1% -10.4% -5.9%

51.7 51.3 103.0 36.0 41.4 77.4 +43.6% +24.0% +33.1%

(DCC Food & Beverage 137.2 1124 249.6 155.7 119.3 275.0 -11.9% -5.8% -9.2%

Total 3,855.3 4,574.7 8,430.0 2,808.8 3,916.2 6,725.0 +37.3% +16.8% +25.4%
Weighting % 45.7% 54.3% 100.0% 41.8% 58.2% 100.0%
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Excellent Second Half Performance
Overall, DCC’s results in the significantly
more important second half of its financial
year were excellent. An analysis of Group
revenue and operating profit, on a constant
currency basis, for the first half and the
second half and the full year to 31 March
2011 is set out in Tables 2 and 3.

A detailed review of the operating
performance of each of DCC'’s divisions is

set out on pages 18 to 37.

Finance Costs (net)

Profit before tax of €189.6 million increased
by 10.9% on a constant currency basis
(15.0% on a reported basis)

Profit Before Net Exceptional ltems,
Amortisation of Intangible Assets

and Tax

Profit before net exceptional items,
amortisation of intangible assets and tax
of €214.8 million increased by 14.3% on
a constant currency basis (an increase of
18.0% on a reported basis).

Net Exceptional Charge and
Amortisation of Intangible Assets

The Group incurred a net exceptional charge
before tax of €14.3 million as follows:

During the first half DCC Healthcare
disposed of its Mobility & Rehabilitation
businesses and DCC Food & Beverage
disposed of one of its smaller Irish
businesses. The net cash impact of these
transactions (€28.4 million) resulted in a
pre-tax gain on their book carrying values,
including goodwill, of €0.8 million. These
businesses accounted for less than 1% of
DCC'’s operating profit for the year ended
31 March 2010.

IAS 21 requires that any foreign exchange
translation differences which have been

Net finance costs increased to €14.6 €m written off directly to reserves in prior years
million (2010: €10.9 million) primarily due be recycled through the Income Statement
to the additional interest costs associated Gain on disposal of subsidiaries 0.8 on the disposal of the related asset. The
with the €284 million of private placement Cumulative foreign exchange amount of such differences relating to the
debt which the Group raised in March translation losses relating to above disposals, which did not have any
2010 to fund future acquisitions and subsidiaries disposed of 8.1) impact on the Group’s total equity, was

development. The Group’s net debt
averaged €167 million, compared to €155

Restructuring of pension arrangements 5.0
Write down of property, plant

€3.1 million.

million during the prior year. Interest was and equipment 6.1 Restructuring of certain of the Group’s
covered 15.8 times by Group operating Acquisition costs (8.6) pension arrangements during the year
profit before amortisation of intangible Reorganisation costs and other (7.3) gave rise to a net reduction in pension
assets (17.7 times in 2010). liabilities and an exceptional gain of €5.0
Total (14.3) million.
Table 3: Operating Profit - Constant Currency
2011 2010 Change
H1 H2 FY H1 H2 FY H1 H2 FY
€m €m €m €m €m €m % % %
29.0 103.5 132.5 25.2 87.9 1131 +14.8% +17.9% +17.2%
13.9 31.0 44.9 13.7 271 40.8 +1.3% +14.2% +9.9%
10.9 11.8 22.7 8.7 12.4 21.1 +25.8% -5.6 % +7.2%
6.7 4.4 1.1 4.7 4.6 9.3 +43.9% -4.9% +19.7%
(DCC Food & Beverage 5.4 6.1 11.5 4.3 4.2 8.5 +26.0%  +45.2%  +35.6%
Total 65.9 156.8 2227 56.6 136.2 192.8 +16.5% +15.1% +15.5%
Weighting % 29.6% 70.4% 100.0% 29.4% 70.6% 100.0%
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Financial Review (ontinved)

The Group made a provision of €6.1 million
against the carrying value of one of its
buildings.

IFRS 3 (revised) requires that the
professional (legal and financial due
diligence) and tax (such as stamp duty)
costs relating to the evaluation and
completion of an acquisition are expensed
in the Income Statement whereas
previously they were capitalised as part of
the acquisition cost. During the year these
costs amounted to €3.6 million.

The balance of the net exceptional charge
relates primarily to restructuring costs
arising from the integration of recently
acquired businesses.

The charge for the amortisation of
intangible assets increased to €10.9 million
(2010: €6.2 million).

Profit Before Tax

Profit before tax of €189.6 million
increased by 10.9% on a constant
currency basis (15.0% on a reported
basis).

Taxation

The effective tax rate for the Group
increased to 21% compared to 19% in
the previous year, primarily due to the
increased proportion of profits arising in
Britain and continental Europe.

Adjusted Earnings Per Share

Adjusted earnings per share of 203.15
cent increased by 10.5% on a constant
currency basis (an increase of 14.1% on a
reported basis). The increase was 11.5%
in the first half and 10.2% in the seasonally
more important second half.

The compound annual growth rate in
DCC'’s adjusted earnings per share over
the last 15, 10 and 5 years is as follows;

Return on Capital Employed

The creation of shareholder value through
the delivery of consistent, long-term
returns well in excess of the cost of capital
is one of DCC'’s core strengths. DCC
again achieved excellent returns on total
capital employed (as detailed in Table

4), generating a return of 19.9% on total
capital employed (18.4% in 2010).

DCC'’s return on total capital employed
has remained consistently high through

CAGR % a combination of good organic growth,
well executed acquisitions and excellent
15 years (i.e. since 1996) 13.1% integration synergies.
10years (i.e. since 2001) 9.5%
5 years (i.e. since 2006) 10.4% Table 4: Return on total capital employed
2011 2010
Dividend ROCE ROCE
The total dividend for the year of 74.18 DCC Energy 26.9% 26.5%
cent per share represents an increase of DCC SerCom 16.2% 16.1%
10.0% over the previous year. The dividend  pc Healthcare* 16.3% 14.6%
is covered 2.7 times (2.6 times in 2010) by pcc Environmental 10.0% 9.7%
adjusted earnings per share. Over the last DCC Food & Beverage  14.9% 10.2%
17 years (i.e. since DCC'’s flotation on the Group 19.9% 18.4%

Irish and London stock exchanges), DCC’s
dividend has grown at a compound annual
rate of 15.6%.
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Cash Flow

In recent years the Group has achieved a
significant reduction in net working capital
days which reduced from 16.4 days at

31 March 2008 to 4.6 days at 31 March
2010. These gains were largely retained

at 31 March 2011 when net working
capital days were 4.9 days. The cash flow
generated by the Group for the year ended
31 March 2011 is summarised in Table 5.

Operating cash flow in 2011 was €269.6
million compared to €297.8 million in 2010
which benefited from a net reduction in
working capital in that year. After higher
than normal capital expenditure and tax
payments, free cash flow was €123.6 million
compared to €229.1 million in the prior year.

The cash impact of acquisitions in the year
was €78.3 million. Net capital expenditure
in the year of €77.2 million is significantly
higher than the prior year amount of €35.7
million and compares to a depreciation
charge of €52.9 million. DCC Energy’s

net capital expenditure of €40.8 million is
higher than its depreciation charge (€31.2
million) due to increased investment to
support the ongoing development of new
business (predominantly the upgrading of
the distribution fleet). In November 2010,
DCC SerCom’s UK Retail distribution
business purchased a 250,000 square feet
warehouse near Wellingborough, north of
London. The total cost of the warehouse
including fit-out was €17 million. This
investment allows Gem Distribution to
market its third party logistics services

to software and DVD publishers from a
modern, customised facility within easy
reach of the south east of England.

The exceptional cash outflow of €8.9
million primarily relates to restructuring
costs.

DCC again achieved excellent

returns on capital employed,
generating a return of 19.9%

on total capital employed
(18.4% in 2010)

Table 5: Summary of cash flows

Year ended 31 March 2011

2011

2010

2010

€m €m €m €m
Operating profit 229.6 192.8
(Increase)/decrease in working capital:
DCC Energy (19.8) 45.9
DCC SerCom 8.9 8.7
DCC Healthcare 2.1 6.1
DCC Environmental 0.6 1.0
DCC Food & Beverage (2.6) (10.8) 10.1 71.8
Depreciation and other 50.8 33.2
Operating cash flow 269.6 297.8
Capital expenditure (net) (77.2) (85.7)
Interest and tax paid (68.8) (83.0)
Free cash flow 123.6 229.1
Acquisitions (78.3) (133.6)
Disposals 28.4 0.8
Dividends (58.3) (52.5)
Exceptional items (8.9) (12.8)
Share issues 3.8 7.7
Net inflow 10.3 38.7
Opening net debt (53.5) (90.7)
Translation 2.0 (1.5)
Closing net debt (45.2) (563.5)
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Financial Review (ontinved)

DCC'’s financial

position remains very

strong, well funded
and highly liquid.

Balance Sheet and Group Financing
DCC'’s financial position remains very
strong, well funded and highly liquid. At
31 March 2011 the Group had net debt
of €45.2 million (2010: €53.5 million)
and total equity of €931.9 million (2010:
€836.9 million). This equates to gearing
of 4.9% (2010: 6.4%) and a net debt

to EBITDA ratio of 0.2 times (2010: 0.2
times). DCC has significant cash resources
and relatively long term debt maturities.
Substantially all of the Group’s debt has
been raised in the US private placement
market with an average credit margin of
1.23% over floating Euribor/Libor and
an average maturity of 6.0 years from 31
March 2011.

The Group’s strong funding and liquidity

position at 31 March 2011 is summarised
in Table 6.

Table 6: Funding and liquidity position

Substantially all of the Group’s debt has
been raised in the US private placement
market.

The composition of net debt at 31 March
2011 and 2010 is analysed in Table 7.
Further analysis of DCC’s cash, debt and

financial instrument balances at 31 March

2011 is set out in Notes 27 to 30 in the
financial statements.

Financial Risk Management
Group financial risk management is

governed by policies and guidelines which

are reviewed and approved annually by

the Board of Directors. These policies and
guidelines primarily cover foreign exchange

risk, commaodity price risk, credit risk,
liquidity risk and interest rate risk. The
principal objective of these policies and
guidelines is the minimisation of financial
risk at reasonable cost. The Group does

not trade in financial instruments nor
does it enter into any leveraged derivative
transactions. DCC’s Group Treasury
function centrally manages the Group’s
funding and liquidity requirements.
Divisional and subsidiary management, in
conjunction with Group Treasury, manage
foreign exchange and commodity price
exposures within approved policies and
guidelines. Further detail in relation to the
Group’s financial risk management and
its derivative financial instrument position
is contained in Note 46 to the financial
statements.

Foreign Exchange Risk Management
DCC'’s reporting currency and that in
which its share capital is denominated is
the euro. Exposures to other currencies,
principally sterling and the US dollar, arise
in the course of ordinary trading.

Table 7: Analysis of net debt

2011 2010
22,1n1 €m €m
Non-current assets:
Gash and short term bank deposits 700.3 Derivative financial instruments 84.4 101.9
el (34.2) Current assets:
Cash and cash equivalents e Derivative financial instruments 3.5 1.4
Bank debt repayable within 1 year (0.5) Cash and short term deposits ;82: ;14612
US Private Placement debt repayable*: . :
Y/e 31/3/2012 (6.3 Non-current liabilities:
Y/e 31/3/2014 (62.9) Borrowings 0.7) 2.5)
Y/e 31/3/2015 (216.2) Derivative financial instruments (30.1) (19.9)
Y/e 31/3/2016 (14.4) Unsecured Notes due 2013 to 2022 (761.5)  (791.2)
Y/e 31/3/2017 (112.5) (792.3) (813.0)
Y/e 31/3/2018 (52.9) Current liabilities:
Y/e 31/3/2020 (205.2) Borrowings (35.3) (68.2)
Y/e 31/3/2022 (43.1) Derivative financial instruments (0.5) (0.5)
Unsecured Notes due 2011 (5.3) -

Other 1.7 (41.1) (68.7)
Debt (711.3) Net debt (45.2) (63.5)
Net debt (45.2)

* Inclusive of related swap derivatives
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A significant proportion of the Group’s
profits and net assets are denominated in
sterling. The sterling:euro exchange rate
strengthened marginally from 0.8894 at
31 March 2010 to 0.8837 at 31 March
2011. The average rate at which the
Group translates its UK operating profits
strengthened by 4.0% from 0.8873 in
2010 t0 0.8522 in 2011.

Approximately 77% of the Group’s
operating profit for the year ended 31
March 2011 was denominated in sterling
and this is offset to a limited degree by
certain natural economic hedges that exist
within the Group, for example, a proportion
of the purchases by certain of its Irish
businesses are sterling denominated. DCC
does not hedge the remaining translation
exposure on the profits of foreign currency
subsidiaries on the basis and to the

extent that they are not intended to be
repatriated. The 4.0% strengthening in the
average translation rate of sterling, referred
to above, positively impacted the Group’s
reported operating profit by €6.9 million in
the year ended 31 March 2011.

DCC has investments in sterling operations
which are highly cash generative and

cash generated from these operations

is reinvested in sterling denominated
development activities rather than being
repatriated into euro. The Group seeks

to manage the resultant foreign currency
translation risk through borrowings
denominated in or swapped (utilising
currency swaps or Cross currency interest
rate swaps) into sterling, although this
hedge is offset by the strong ongoing
cash flow generated from the Group’s
sterling operations leaving DCC with a net
investment in sterling assets. The marginal
strengthening in the value of sterling
against the euro during the year ended 31

March 2011, referred to above, gave rise
to a translation gain of €4.6 million on the
translation of DCC's sterling denominated
net asset position at 31 March 2011 as set
out in the Group Statement of Changes in
Equity in the financial statements.

Where sales or purchases are invoiced

in other than the local currency, and
there is not a natural hedge with other
activities within the Group, DCC generally
hedges between 50% and 90% of those
transactions for the subsequent two
months.

Commodity Price Risk Management
The Group is exposed to commodity

cost price risk in its oil distribution and
PG businesses. Market dynamics are
such that these commmodity cost price
movements are immediately reflected in
oil commodity sales prices and, within

a short period, in LPG commodity sales
prices. Fixed price oil supply contracts

are occasionally provided to certain
customers for periods of less than one
year. To manage this exposure, the Group
enters into matching forward commodity
contracts, not designated as hedges
under IAS 39. While LPG price changes
are being implemented, the Group
hedges a proportion of its anticipated
LPG commodity exposure, with such
transactions qualifying as ‘highly probable’
forecast transactions for IAS 39 hedge
accounting purposes. In addition, to cover
certain customer segments for which it

is commercially beneficial to avoid price
increases, a proportion of LPG commodity
price and related foreign exchange
exposure is hedged. All commaodity
hedging counterparties are approved by
the Board.

Credit Risk Management

DCC transacts with a variety of high credit
rated financial institutions for the purpose
of placing deposits and entering into
derivative contracts. The Group actively
monitors its credit exposure to each
counterparty to ensure compliance with
limits approved by the Board.

Interest Rate Risk and Debt/Liquidity
Management

DCC maintains a strong balance sheet with
long-term debt funding and cash balances
with deposit maturities up to three
months. In addition, the Group maintains
both committed and uncommitted credit
lines with its relationship banks. DCC
borrows at both fixed and floating rates

of interest. It has swapped its fixed rate
borrowings to floating interest rates, using
interest rate and cross currency interest
rate swaps which qualify for fair value
hedge accounting under IAS 39. The
Group mitigates interest rate risk on its
borrowings by matching, to the extent
possible, the maturity of its cash balances
with the interest rate reset periods on the
swaps related to its borrowings.
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Sustainability Report

Following the introduction by the Chief Executive on
page 12, details of our sustainability approach and
activities are set out in this report. DCC is committed
to evolving our sustainability reporting in line with
best practice and communicating our performance

in this area.

Report Profile, Boundary and Scope
This is DCC'’s third Sustainability Report
and follows the same reporting cycle and
fiscal year as the Annual Report. The
scope of this report includes subsidiaries
which contribute in excess of 99% Group
profitability’.

The Corporate Sustainability Working
Group (CSWG), which comprises

senior Group, divisional and subsidiary
management, was formed in 2009

and reports to the Chief Executive. In
determining report content the CSWG
consulted with senior management to
determine aspects that were material at
a divisional level. These formed the basis
for a Group level materiality matrix which
identified four material aspects - direct
economic value added, climate change,
health & safety and business ethics - which
are reported on below.

Governance, Structures and Processes
The role of the CSWG is to develop
appropriate corporate sustainability
policies, processes and performance
indicators across the DCC Group and to
support the integration of sustainability
into our business strategies to deliver
competitive advantage.

Presentations to the DCC plc Board and
to divisional management have been
completed and sustainability workshops
involving all subsidiary management teams
will be held in the first half of the current
financial year. External experts have been
invited to participate to provide industry
examples of best practice.

Stakeholder Engagement

In general, feedback from investors has
been limited, though positive. During
2011 we will, at a Group level, increase
our engagement with investors and

other stakeholders to identify any further
informational requirements. At subsidiary
level, management will formally identify and
engage with key stakeholders including
customers, suppliers, employees and the
local community.

Our People

DCC employs 8,037 people across the
Group, approximately 90% of whom are in
permanent employment.

Employee numbers  Employee numbers
by division by geography
DCC Energy 3524 [l UK 5,461
DCC SerCom 1,668 Ireland 1,725
DCC Healthcare 1,113 Continental Europe 715
DCC Environmental 761 Other 136

[l DCC Food & Beverage 930
Il DCC Corporate M

Graduate Recruitment Programme

As a diverse and expanding business, it

is critical to DCC's long term sustainability
to develop senior executives with multi-
sector, multi-functional and multi-country
skill sets who can grow and develop into
international business leaders in the future.
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One action in support of this during the
year was the implementation of a new
graduate recruitment programme, the
DCC Future Leaders Programme. This was
launched in October 2010 in Britain and
Ireland to recruit a select cadre of young,
high quality and mobile graduates. There
was a strong response to the recruitment
programme with over 1,300 applicants.
Offers were made to the top performers
from the programme and DCC will have
10 graduates taking up an initial two year
rotation programme in September 2011.

Material Aspects

As noted earlier, the CSWG in conjunction
with senior divisional management,
determined four sustainability aspects

to be material to the DCC Group. These
aspects are common to all subsidiaries
although additional aspects, for example
sourcing of raw materials, may be
identified as material to a particular
business and addressed accordingly.

1. Direct Economic Value Added

To be a sustainable company, we must
create value for our shareholders and
other stakeholders. In the year ended
March 2011, €557 million of added value
was created, taking account of the cost
of inputs from suppliers of €8,124 million
and revenue of €8,681 million. This

value added is distributed in the form of
remuneration to employees of €327 million,
corporate taxes of €42 million, interest
to lenders of €15 million and dividends?
to shareholders, including many Group
employees, of €62 million. €111 million

is retained in the business to fund further
growth.



Corporate
Taxes
€42m

(2010: €33m)

Employees
€327m
(2010: €291m)

Revenue
€8,681m
(2010: €6,725m)

v

DCC plc

v

Value Added
€557m
(2010: €484m)

P
WP

Dividends to
Shareholders
€62m
(2010: €56m)

Goods and
Services
€8,124m

(2010: €6,241m)

Lenders
€15m
(2010: €11m)

Retained
€111m
(2010: €93m)

Following a review of our approach to
corporate giving, DCC has entered into
a three year partnership with Social
Entrepreneurs Ireland (SEl), whereby we
will contribute a total of €360,000 over

the period

Corporate Giving

Following a review of our approach to
corporate giving, DCC has entered into

a three year partnership with Social
Entrepreneurs Ireland (SEl), whereby we
will contribute a total of €360,000 over
the period. Established in 2004, SEl is a
privately funded, not-for-profit organisation
that supports social entrepreneurs in
growing their ideas from concept to reality.

“In order for social entrepreneurs to turn
their vision into reality and tackle some of
our entrenched social and environmental
problems they need high quality support
and mentoring. In partnering with
Social Entrepreneurs Ireland, DCC have
shown real leadership in stepping up to
the plate, providing both financial and
mentor support to our network of social
entrepreneurs and in doing so making a
tangible and hugely positive difference to
communities throughout Ireland.”

Sean Coughlan, Chief Executive, Social
Entrepreneurs Ireland.

-

IRELAND

2. Climate Change

The reality and threat of climate change

is clear. The response from policy makers
and consumers is growing year by year
and society is re-evaluating consumption
patterns and use of natural resources. This
in turn requires the business community to
respond positively to new commercial risks
and opportunities.

The DCC Carbon Management Plan,
established in 2008, sets out objectives for
measuring, reducing and reporting carbon
emissions. The plan is currently being
revised to include medium and long term
carbon reduction targets.

In the UK the CRC Energy Efficiency
Scheme has been significantly amended
following the Comprehensive Spending
Review initiated by the new government in
October 2010. Originally designed to allow
revenue to be recycled to the participants,
the Scheme is now effectively a carbon
levy on fuel and electricity consumption,
payable annually from July 2012 onwards.
Some uncertainty still surrounds the final
details of the Scheme but DCC’s UK
subsidiaries have robust reporting systems
in place to provide the required energy
consumption data to the Environment
Agency in July 2011.

DCC responds annually to the investor
led Carbon Disclosure Project, providing
detailed emissions data and explanations
of our strategic approach and the
management of risks and opportunities
from climate change.

Details of our energy use and carbon

emissions are presented below. The DCC

Energy and Carbon Reporting Guidelines,

based on the Greenhouse Gas Protocol,

set out in detail the sources included in

the DCC Group carbon footprint?. Briefly

these are:

e subsidiaries of DCC plc’

e the energy sources where DCC is the
counter party to the contract to supply

e direct usage of electricity and fuels to
heat, light and operate buildings

e fuels used to operate company owned
vehicles, plant and machinery

e ¢lectricity and gas purchased and
recharged to subtenants

e any new sites from the point at which
they are operational

e any new acquisitions from the point at
which they are acquired
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CO,e emissions (tonnes) by division

l 20m

2011*

%

{ 2010

2010

%

DCC Energy 62,426 54 55,244 55
DCC Environmental 22,502 19 16,546 17
B DCC Food & Beverage 13,724 12 13,409 13
DCC Healthcare 11,340 10 9,772 10
DCC SerCom 6313 5 5133 5
Total 116,306 100,104

CO,e emissions (tonnes) by source

20M

2011*
82,968
9,070

Scope 1

| Company transport
On site fuel use
Scope 2

Electricity 24,268

2010

%

8

21

2010
71,296
8,813

19,995

%
!

20

Total 116,306

100,104

Transport and heating fuels make up

the direct sources of primary energy
purchased within the Group. In total they
represented 1,454,813 Gigajoules (GJ)
of energy. Indirect energy consumption
amounted to 164,570 GJ from electricity
purchased. While a number of subsidiaries
purchase some of their electricity from
renewable sources this has not been
recorded during the year. Systems to
record renewable energy purchases have
been introduced and will be reported in
next year’s Sustainability Report.

Total carbon emissions increased by

16% over the prior year, primarily driven
by acquisitions in the Energy division

and increased processing capacity in the
environmental and healthcare businesses.

Outside of emissions generated by our
own operations, as reported above, the
use of fuel products sold within the Energy
division represent the most significant
source of indirect emissions beyond our
immediate control. The use of oil, LPG
and natural gas sold by DCC Energy
subsidiaries account for approximately

19 million tonnes of CO,e emissions.
Opportunities to reduce these emissions
over time include the development of lower
carbon fuels and the provision of energy
efficiency advice to customers.

Environmental compliance and spills
During the year 47 routine site inspections
of our licenced facilities were completed by
environmental regulators. Overall our level
of compliance with permitting requirements
was high. During one inspection, two non
compliances, principally due to extreme
weather conditions causing operational
difficulties, were recorded and resulted in
the issue of two enforcement notices.
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All remedial actions identified in the notices
have been completed to the satisfaction of
the regulator.

During the year GB Oils was fined
Stg£5,000 for polluting a tributary of

the River Clyst in Devon in July 2009,
contrary to Section 83(1) of the UK
Water Resources Act 1991. The Court
recognised the work undertaken by the
company to remediate the environmental
impact of the spill. Approximately
20,000 litres of diesel was lost when an
underground pipeline failed at a recently
acquired depot. Underground pipework at
our oil depots is pressure tested annually
and, where possible, replaced with over
ground pipework. There were no other
significant releases of oil or chemicals
during the period.

In June 2010 the Scottish Government
released its Zero Waste plan which
establishes a goal of recycling 70% of
Scotland’s waste by 2025. Supporting

this agenda, the William Tracey Group

has launched a food and organic waste
collection service for customers. A key part
of the service will be an anaerobic digestion
treatment plant constructed by Scottish
and Southern Energy (SEE) at Traceys
former landfill site in Barkip, North Ayrshire
where landfill gas is currently being used to
generate renewable energy. The new SSE
facility will be capable of processing around
75,000 tonnes of organic waste annually
and producing 2.5 MW of electricity

which will contribute towards Scotland’s
renewable energy targets.



Health and safety is a key priority
for all divisional and subsidiary
managing directors

3. Health & Safety
KPI - LTIFR Health and safety is a key priority for

Number of lost time injuries® per 200,000 hours worked L L .
all divisional and subsidiary managing

o 2 directors, in particular in the Energy and
Environmental divisions where the potential

impacts are significant given the nature of

KPI - LTISR :

Number of calendar days lost per 200,000 hours worked the businesses and the products handled.
2011 T /S Health and safety resources in GB Oils
2010 42 have been strengthened following the

acquisition of two oil terminals in Scotland
during the year. A particular focus on
process safety is ongoing to minimise the
likelihood of a major incident and to meet
increasing regulatory demands.

Individual subsidiaries use a range of
indicators to measure health and safety
performance. Lost time injury rates (lagging
indicators) are recorded at Group level

for the operations within the scope of

this report and this year the frequency of
accidents that resulted in lost time fell from
2.8 per 200,000 hours worked to 2.55.

At the same time the lost time severity

rate increased from 42 to 48 days lost

per 200,000 hours worked reflecting, on
average, more days lost per accident.

This increase was driven by a number of
accidents that resulted in over 100 days
lost. No fatalities were recorded in the
year ended 31 March 2011 (tragically

one fatality was recorded in the prior

year as reported previously). Absentee
and occupational diseases rates are not
compiled at Group level.

The International Safety Rating System
(ISRS) audit tool, developed by DNV, a
leading risk management company, is
being phased in across our energy and
environmental subsidiaries. The audit

is demanding, requiring a high level of
verification and covering fifteen health and
safety management processes including
leadership, learning from events and
management review in addition to risk and
asset management. The ISRS tool allows
us to benchmark our performance, identify
areas for improvement and measure
progress objectively.

Wastecycle’s health and safety
management system was certified to the
international OHSAS180017 standard

in February 2011 — an independent
recognition of the efforts by all employees
to adopt a consistent and proactive
approach to safety management.

In addition to OHSAS18001 certifications
in the Environmental subsidiaries, SerCom
Solutions health and safety management
systems in Ireland and Poland are also
certified to the OHSAS18001 standard.

Q2

DCC ANNUAL REPORT AND ACCOUNTS 2011 49



Sustainability Report (ontinved

4, Business Ethics

In last year’s Sustainability Report we
noted our decision to provide more
practical support to our employees in

the area of business ethics by formally
articulating a set of guidelines which
would enshrine principles for the everyday
conduct of business. As a diversified
Group, the freedom to manage and make
decisions locally in our business, which
has been critical to DCC’s success, has
been underpinned by a common set

of values of ethical behaviour, trust and
accountability. These values have now

Report Application Level

G3 Profile
Disclosures

Approach
Disclosures

Standard Disclosures

Indicators &

Sector Supplement

Performance
Indicators

we operate.

been enshrined in a set of guidelines,

the DCC Business Conduct Guidelines,
which set out our common commitment
to the highest standards of behaviour

in the everyday carrying out of our
responsibilities.

G3 Management

G3 Performance

C
Report on:
= 1.1
g. 21-210
S 31-38,3810-3.12
o 4.1-44,414-415
Not required
-
3
o
=
=
o
Report on a minimum of
- 10 Performance
g_ Indicators, including at
5 least one from each of:
(o) Economic, Social and

Environmental.

Given the breadth of DCC’s operations
and the different legal and regulatory
environments in which all DCC’s
businesses operate, the guidelines do not
set out to address every situation. They
are complementary to the employment
practices and policies already set out for
employees by each of DCC'’s operating
subsidiaries. As well as outlining basic legal
and ethical principles, they offer guidance
on behaviour, framed with useful examples
in respect of the complex issues that can
arise in the business environment in which

The guidelines have been distributed to
employees in all the Group’s subsidiaries.
They have been translated into the local
languages as required for DCC’s European

businesses and also into Chinese for the
employees based there.

Content table for GRI Level C

GRI Section No. Standard Disclosure Report Page
1.1 Statement from Chief Executive 12
21-2.10 Organisational Profile Inside Front Cover
3.1-3.8 Profile, Boundary and Scope 46
3.10-38.12 Restatement 46
41-4.4 Governance 56
414 -415 Stakeholder Engagement 46
EC1 Direct Economic Value 46
ENG Direct Energy Consumption 48
EN4 Indirect Energy Consumption 48
EN16 Greenhouse gases 48
EN17 Other indirect sources 48
EN23 Spillage 48
EN28 Non-Compliance 48
LA1 Workforce 46
LA7 Rates of injury 49
SO6 Political Contributions 53
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C+ B B+ A A+
Report on all criteria listed Same a requirement for
for Level C plus: Level B
1.2
39,313

45-4.13,4.16-4.17

3 3 3
; Management Approach ; Management Approach ;
£ Disclosures for each £ Disclosures for each 2
> Indicator Category > Indicator Category >
2 2 2
4 4 <
i w w
5 5 H
Q Q Q
© o3 o)
o« o o

Report on a minimum of Report on each core G3

20 Performance and Sector Supplement*

Indicators, least one from Indicator with due regard to

each of: Economic, the Materiality Principle by

Environmental, Human either: a) reporting on the

Rights, Labour Society, indicator or b) explaining

Product Responsibility. the reason for its omission

* Sector supplement in final version
Reporting

This report meets the requirements of the
Global Reporting Initiative level C+ standard,
as identified in the content table below.
Feedback on this Sustainability Report is
welcome and should be addressed to John
Barcroft, Head of Group Environment, Health
& Safety or David Byrne, Senior Independent
Director.

" Virtus, a US healthcare subsidiary with 131 employees,
in which DCC is a 51% shareholder, is not included
within the scope of this report. It will be included in next
year’s report.

2 Paid and proposed for the year ended 31 March 2011.

3 Carbon dioxide makes up over 98% of the Groups’
greenhouse gas emissions. Other greenhouse gas
emissions include fugitive refrigerant gases from our
chilled foods logistics business and methane emissions
from a small capped landfill. Carbon dioxide emissions
arising from our composting operations are considered
to be part of the natural cycle and are not included in
the reported figures.

4 Data marked with the symbol * is included in the scope
of assurance provided by KPMG LLP.

5Company employees only, contractors are not included
in lost time injury rates.

8 A Lost Time Injury is defined as any injury that results
in at least one day off work following the day of the
accident.

”Occupational Health and Safety Assessment Series
standard.

8International Standard on Assurance Engagements
3000: Assurance engagements other than Audits
or reviews of Historical information, issued by the
International Auditing and Assurance Standards Board.



Independent Assurance Report to DCC plc

KPMG LLP was engaged by DCC plc (DCC’) to provide limited assurance
over selected aspects of the DCC's Sustainability Report for the year
ended 31 March 2011 (‘the Report).

This report is solely made to DCC in accordance with the terms of our
engagement. Our work has been undertaken so that we might state
to DCC those matters we have been engaged to state within this report
and for no other purpose. To the fullest extent permitted by law, we do
not accept or assume responsibility to anyone other than DCC for our

work, this report, or for the conclusions we have reached.

What was included in the scope of our assurance engagement?

Assurance scope

Reliability of performance data
for year ending 31 March 2011
marked with the symbol *

on pages 48 and 49 of the Report.

Limited
assurance

Level of assurance Reporting and assurance criteria

Relevant internal reporting guidelines
for the selected environmental and
safety performance data as set out
on pages 47 and 50 of this report

DCC self-declared Global
Reporting Initiative (GRI)
application level on page 50
of the Report.

Limited
assurance

G3 Sustainability Reporting
Guidelines and application level
requirements

The extent of evidence-gathering procedures
for a limited assurance engagement is

less than for a reasonable assurance
engagement, and therefore a lower level of
assurance is provided.

Which assurance standard

did we use?

We conducted our work in accordance
with ISAE 30008, with a team of specialists
in auditing environmental information and
with experience in similar engagements.
This standard requires that we comply with
applicable ethical requirements, including
independence requirements, and plan and
perform the engagement to obtain limited
assurance about whether the data is free
from material misstatement.

Our conclusions are based on the
appropriate application of the criteria outlined
in the table above.

We conducted our engagement in
compliance with the requirements of

the IFAC Code of Ethics for Professional
Accountants, which requires, among other
requirements, that the members of the
assurance team (practitioners) as well as
the assurance firm (assurance provider)
be independent of the assurance client,
including not being involved in writing the
Report. The Code also includes detailed
requirements for practitioners regarding

integrity, objectivity, professional competence
and due care, confidentiality and professional
behaviour. KPMG LLP has systems and
processes in place to monitor compliance
with the Code and to prevent conflicts
regarding independence.

What did we do to reach our

conclusions?

We planned and performed our work to

obtain all the evidence, information and

explanations that we considered necessary
in relation to the above scope. Our work was

limited to the following procedures using a

range of evidence-gathering activities which

are further explained below:

e Conducting interviews with management
and other personnel at DCC, to
understand the systems and methods in
place during the year ended 31 March
2011;

* An evaluation of the design, existence and
operation of the systems and methods
used to collect, process and aggregate
the selected performance data as well
as testing the reliability of underlying data
across a risk-based selection of nine sites,
including at least one site from each of the
business divisions, in the UK and Republic
of Ireland, covering 75% of the data for
each data set;

e Checking the content of the Report
to ensure consistency with the GRI
application level requirements of C+;

¢ A review of drafts of the Report to
ensure there are no disclosures that are
misrepresented or inconsistent with our
findings.

What are our conclusions?

The following conclusions should be read
in conjunction with the work performed
and scope of our assurance engagement
described above.

Nothing has come to our attention to
suggest that the performance data marked
with the symbol *, on pages 48 and 49,

are not fairly stated, in all material respects
in accordance with the relevant internal
reporting guidelines for the selected
environmental and safety performance data.

Nothing has come to our attention to
suggest that DCC’s self-declaration of GRI
application level C+ on page 50 is not fairly
stated, in all material respects in accordance
with the G3 Sustainability Reporting
Guidelines.

Responsibilities

The Directors of DCC plc are responsible
for preparing the Report and the information
and statements within it. They are
responsible for identification of stakeholders
and material issues, for defining objectives
with respect to sustainability performance,
and for establishing and maintaining
appropriate performance management and
internal control systems from which reported
information is derived.

Our responsibility is to express our
conclusions in relation to the above scope.

Lynton Richmond for and on behalf of
KPMG LLP

Chartered Accountants

London

9 May 2011
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Report of the Directors

The Directors of DCC plc present their
report and the audited financial statements
for the year ended 31 March 2011.

Results for the Year

Revenue for the year amounted to
€8,680.6 million (2010: €6,725.0 million).
The profit for the year attributable to
owners of the Parent amounted to €145.1
million (2010: €130.8 million). Adjusted
earnings per share amounted to 203.15
cent (2010: 177.98 cent). Further details
of the results for the year are set out in the
Group Income Statement on page 72.

Dividends

An interim dividend of 26.11 cent per
share, amounting to €21.74 million,

was paid on 3 December 2010. The
Directors recommend the payment of a
final dividend of 48.07 cent per share,
amounting to €40.05 million. Subject

to shareholders’ approval at the Annual
General Meeting on 15 July 2011, this
dividend will be paid on 21 July 2011 to
shareholders on the register on 20 May
2011. The total dividend for the year
ended 31 March 2011 amounts to 74.18
cent per share, a total of €61.79 million.
This represents an increase of 10% on the
prior year’s total dividend per share.

The profit attributable to owners of the
Parent, which has been transferred to
reserves, and the dividends paid during the
year ended 31 March 2011 are shown in
note 39 on page 120.

Share Capital and Treasury Shares
DCC’s authorised share capital is
152,368,568 ordinary shares of €0.25
each, of which 88,229,404 shares
(excluding treasury shares) and 4,911,407
treasury shares were in issue at 31 March
2011. All of these shares are of the same
class. With the exception of treasury
shares which have no voting rights and
no entitiement to dividends, they all carry
equal voting rights and rank for dividends.

The number of shares held as treasury
shares at the beginning of the year (and the
maximum number held during the year) was
5,224,345 (5.92% of the issued share capital)
with a nominal value of €1.306 million.

A total of 1,896,000 shares (2.15% of the
issued share capital) with a nominal value
of €0.474 million were re-issued during
the year at prices ranging from €10.25
to €18.05 consequent to the exercise of
share options under the DCC plc 1998

Employee Share Option Scheme and the
DCC Sharesave Scheme 2001, leaving

a balance held as treasury shares at 31
March 2011 of 4,911,407 shares (5.57%
of the issued share capital) with a nominal
value of €1.228 million.

At the Annual General Meeting held on
16 July 2010, the Company was granted
authority to purchase up to 8,822,940

of its own shares (10% of the issued
share capital) with a nominal value of
€2.206 million. This authority has not
been exercised and will expire on 15 July
2011, the date of the next Annual General
Meeting of the Company. A special
resolution will be proposed at the Annual
General Meeting to renew this authority.

At each Annual General Meeting, in
addition to the authority to buy back
shares referred to above, the Directors
seek authority to exercise all the powers

of the Company to allot shares up to

an aggregate amount of €7,352,400,
representing approximately one third of the
issued share capital of the Company.

The Directors also seek authority to allot
shares for cash, other than strictly pro-rata
to existing shareholdings. This proposed
authority is limited to the allotment of
shares in specific circumstances relating
to rights issues and other issues up to
approximately 5% of the issued share
capital of the Company.

Review of Activities and Events since
the Year End

The Chairman’s Statement on pages 6 to 9,
the Chief Executive’s Review on pages 10
to 13, the Business Reviews on pages 18
to 37 and the Financial Review on pages 38
to 45 contain a review of the development
and performance of the Group’s business
during the year, of the state of affairs of

the business at 31 March 2011, of recent
events and of likely future developments.
Information in respect of events since the
year end as required by the Companies
(Amendment) Act, 1986 is included in these
sections and in note 48 on page 131.

Principal Risks and Uncertainties
Under Irish Company law (Regulation 37 of
the European Communities (Companies:
Group Accounts) Regulations 1992,

as amended), DCC is required to give

a description of the principal risks and
uncertainties facing the Group. These

are addressed in the Principal Risks &
Uncertainties report on pages 54 to 55.
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Directors

The names of the Directors and a short
biographical note on each Director appear
on pages 4 to 5.

The Board has adopted the practice that
all Directors will submit to re-election at
each Annual General Meeting.

With the exception of Tommy Breen, who
has a service agreement with a notice
period of twelve months, none of the
other Directors has a service contract with
the Company or with any member of the
Group.

Details of the Directors’ interests in the
share capital of the Company are set out
in the Report on Directors’ Remuneration
and Interests on pages 62 to 68.

Corporate Governance

DCC has complied, throughout the year
ended 31 March 2011, with the provisions
set out in Section 1 of the Combined Code
on Corporate Governance (June 2008),
which applied to the Company for the year
ended 31 March 2011.

The UK Corporate Governance Code
(issued in May 2010) and the Irish
Corporate Governance Annex (issued in
December 2010) come into effect, as far
as DCC is concerned, for the financial year
commencing on 1 April 2011.

DCC is taking the necessary measures
to be in compliance with these revised
requirements for the year to 31 March

2012.

The Corporate Governance statement on
pages 56 to 61 sets out the Company’s
appliance of the principles and compliance
with the provisions of the Combined Code
on Corporate Governance, the Group’s
system of internal control and the adoption
of the going concern basis in preparing the
financial statements.

For the purposes of the European
Communities (Takeover Bids (Directive
2004/25/EC)) Regulations 2006, details
concerning the appointment and the re-
election of Directors and the amendment
of the Company’s Articles of Association
are set out in the Corporate Governance
statement.



No. of €0.25 % of Issued
Ordinary Shares Share Capital
(excluding

treasury shares)

FMR LLC on behalf of certain of its direct and indirect subsidiaries™ 10,118,365 12.14%
Prudential plc group of companies* 7,181,656 8.62%
Invesco Limited * 5,833,119 7.00%
T. Rowe Price Associates Inc.” 2,679,282 3.10%
Jim Flavin 2,620,100 3.02%
*Notified as non-beneficial interests

Principal Subsidiaries and providing adequate resources to maintain Auditors

Joint Ventures

Details of the Company’s principal
operating subsidiaries and joint ventures
are set out on pages 132 to 135.

Research and Development

Certain Group companies are involved
in ongoing development work aimed at
improving the quality, competitiveness,
technology and range of their products.

Political Contributions

There were no political contributions which
require to be disclosed under the Electoral
Act, 1997.

Accounting Records

The Directors are responsible for ensuring
that proper books and accounting
records, as outlined in Section 202 of the
Companies Act, 1990, are kept by the
Company. The Directors believe that they
have complied with this requirement by

proper books and accounting records
throughout the Group including the
appointment of personnel with appropriate
qualifications, experience and expertise.
The books and accounting records of

the Company are maintained at the
Company’s registered office, DCC House,
Brewery Road, Stillorgan, Blackrock, Co.
Dublin, Ireland.

Takeover Regulations

The Company has certain banking
facilities which may require repayment in
the event that a change in control occurs
with respect to the Company. In addition,
the Company’s long term incentive plans
contain change of control provisions
which can allow for the acceleration of the
exercisability of share options or awards in
the event that a change of control occurs
with respect to the Company.

A formal tender process is being
undertaken with regard to the audit of the
Group’s financial statements for the year
to 31 March 2012. The outcome of this
tender process is not yet known.

Michael Buckley, Tommy Breen
Directors
9 May 2011
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Principal Risks and Uncertainties

The Board of DCC is responsible for the Group’s risk management systems,
which are designed to identify, manage and mitigate potential material risks to

the achievement of the Group’s strategic and business objectives. Details of the
Group’s risk management systems and internal controls are set out under ‘Internal
Control’ in the Corporate Governance statement on pages 56 to 61.

In light of the rapid expansion of the Group in recent years, a Group wide review of
risk management policies and structures has been initiated by the Chief Executive
to ensure they meet the highest standards while remaining appropriate to DCC's

business model.

Further detail on the principal risks facing the Group is set out below.

Strategic Risks and Uncertainties

Impact

Mitigation

Economic downturn

Demand for goods and services in the
Group’s businesses could be impacted
by a continuing economic downturn,
particularly in the UK, the Group’s key
market.

The Group’s operations are diversified
across five different business sectors.
Whilst a continuing economic downturn
will affect all businesses the impact will
vary according to the sectors in which they
operate. The Group has an ongoing focus
on operating efficiencies and business
development.

Climate change

EU and national climate change policies
and legislation could reduce demand for
carbon based energy sources over the
longer term.

In the Energy division, initiatives to address
this risk include the introduction and
marketing of lower carbon fuels, providing
advice to customers on energy efficiency
and the identification of commercial
opportunities in renewable energy.

Acquisitions

Growth through acquisition is an integral
part of DCC's strategy. A failure to identify
acquisition targets, execute acquisitions
or to properly integrate acquisitions could

lead to operational and financial difficulties.
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Only acquisitions which add value and are
a strategic fit are considered. The Group
conducts a stringent internal evaluation
process and external due diligence prior
to completing an acquisition. Group and
subsidiary management have significant
expertise in and experience of integrating
acquisitions.



Operational Risks and Uncertainties

Impact

Mitigation

Management resources

The Group's devolved management
structure has been fundamental to the
Group’s success. A failure to attract, retain
or develop high quality entrepreneurial
management throughout the Group will
impede its strategic objectives.

The Group maintains a constant focus

on succession planning, remuneration
programmes, including long and short
term incentive initiatives, and management
development. This focus is maintained
through a structured review process

in which Group Human Resources
supports the Board, the Chief Executive
and divisional management. A graduate
recruitment programme is in place.

Key supplier

The loss of a key supplier could have a
serious operational and financial impact on
the Group’s business.

The Group trades with a broad supplier
base. Excellent commercial relationships
exist with suppliers and there is a constant
focus on providing a value added service.

Environmental, health & safety incident

A serious environmental, health & safety
incident, particularly in the Energy or
Environmental divisions, could endanger
lives and seriously disrupt operations.

All Group subsidiaries operate EHS
management systems appropriate to the
nature and scale of their EHS risk profile.
Identification of hazards, assessment of
the risks and the introduction of control
measures form the basis of these systems.
Furthermore, both internal and external
monitoring, measurement and review of
the control measures ensures a continuous
improvement cycle is maintained.

Loss of major site

The loss or serious destruction of any one
of the Group’s key sites would present
significant financial and operational
difficulties for the Group.

Group subsidiaries have implemented
business continuity plans to manage
disruptions. An insurance cover
programme is in place for all significant
insurable risks and major catastrophes to
mitigate the financial consequences.

Product quality

Compliance Risks

The Group has certain subsidiaries which
operate manufacturing or processing
facilities. Poor product quality could have
significant consequences for customer

or public safety and lead to financial,
operational and reputational difficulties for
the Group.

Impact

All manufacturing and processing facilities
operate quality management systems
appropriate and specific to the nature of
the products they manufacture or process.

Mitigation

Regulation

Financial Risks

DCC has operations in 13 countries.
Failure to comply with statutory obligations
could result in regulatory action, legal
liability and damage to the Group’s
reputation.

Compliance with all statutory requirements
is managed by local management and

is subject to formal confirmation by the
Compliance Officer of DCC plc. A review
of compliance policies and processes is in
progress, as part of the Group wide review
of risk management as noted above.

The principal financial risks facing the Group are addressed in detail under ‘Financial Risk Management’ in the Financial Review on

pages 38 to 45.
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Corporate Governance

This statement describes how DCC has
applied the principles set out in Section

1 of the Combined Code on Corporate
Governance (‘the 2008 Combined Code’)
published in June 2008 by the Financial
Reporting Council (‘FRC’) in the UK.

This statement also deals with the
provisions introduced by the UK Corporate
Governance Code (‘the 2010 Code’),
issued by the FRC in May 2010 which, for
DCC, replaced the 2008 Combined Code
with effect from 1 April 2011. The 2008
Combined Code and the 2010 Code are
collectively referred to as the Combined
Code in this statement, where a provision
is the same in both Codes. This statement
also deals with the disclosure requirements
set out in the Irish Corporate Governance
Annex (‘the Irish Annex’), issued by the
Irish Stock Exchange in December 2010,
which supplements the 2010 Code with
additional corporate governance provisions
and is also effective, for DCC, from 1 April
2011.

Copies of the 2008 Combined Code and
the 2010 Combined Code can be obtained
from the Financial Reporting Council’s
website, www.frc.org.uk. The Irish Annex
is available on the Irish Stock Exchange’s
website, www.ise.ie.

The Board of Directors

Role

The Board of DCC is collectively
responsible for the long term success of
the Group. Its role is essentially threefold

- to provide leadership, to oversee
management and to ensure that the
Company provides its stakeholders with a
balanced and understandable assessment
of the Group’s current position and
prospects.

Its leadership responsibilities involve
working with management to set corporate
values and to develop strategy, including
deciding which risks it is prepared to

take in pursuing its strategic objectives.

Its oversight responsibilities involve it

in providing constructive challenge to

the management team in relation to
operational aspects of the business,
including approval of budgets, and probing
whether risk management and internal
controls are sound. Its responsibility

to ensure that accurate, timely and
understandable information is provided
about the Group is not only focussed on
the contents of the Annual Report, the

Interim Report at the half year and other
statements, for instance in the context of
the Annual General Meeting, but also in
deciding whether it is appropriate at any
given time to make a statement to the
market, as well as in communications with
regulators or in respect of other statutory
obligations.

The Board has delegated responsibility
for management of the Group to the Chief
Executive and his executive management
team. There is a written statement of
authorities delegated by the Board to
management. It is reviewed periodically.
The main areas where decisions remain
with the Board include approval of the
annual strategy statement, the financial
statements, budgets (including capital
expenditure), acquisitions and dividends.

In parallel, a clear division of responsibility
exists between the Chairman, who is non-
executive, and the Chief Executive. It is set
out in writing and has been approved by
the Board.

The Chairman’s Statement on page 7
includes a specific comment in relation to
the enhancement of the risk oversight role
of the Board, in the light of the increased
emphasis given to this in the 2010 Code
and in the Irish Annex.

Chairman

The Chairman’s primary responsibility is
to lead the Board, to ensure that it has a
Common purpose, is effective as a group
and at individual Director level and that

it upholds and promotes high standards
of integrity, probity and corporate
governance.

The Chairman is the link between

the Board and the Company. He is
specifically responsible for establishing
and maintaining an effective working
relationship with the Chief Executive,
for ensuring effective and appropriate
communications with shareholders and
for ensuring that members of the Board
develop and maintain an understanding
of the views of shareholders. The latter
responsibility has also been given
increased emphasis in the 2010 Code.

At the beginning of the financial year,
having consulted with the other Directors
and the Company Secretary, the Chairman
sets a schedule of Board and Committee
meetings to be held in the following twelve
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months, which includes the key agenda
items for each meeting. Further details on
these agenda items are outlined under
“Meetings” on page 57.

Deputy Chairman and Senior
Independent Director

The duties of the Deputy Chairman (who is
also the Senior Independent Director) are
set out in writing and formally approved by
the Board. The Deputy Chairman chairs
meetings of the Board if the Chairman is
unavailable or is conflicted in relation to
any agenda item. He also leads the annual
Board review of the performance of the
Chairman.

The Senior Independent Director is
available to shareholders who have
concerns that cannot be addressed
through the Chairman or Chief Executive.

Membership and Composition

The Board currently consists of three
executive and seven non-executive
Directors, following the retirement of
Maurice Keane as a non-executive Director
on 5 April 2011. The composition of the
Board and the principal Board Committees
and brief biographies of the Directors are
set out on pages 4 to 5.

The Board, with the assistance of the
Nomination and Governance Committee,
keeps Board composition under review to
ensure that it includes the necessary mix
of relevant skills and experience required to
perform its role.

The Board is satisfied that its size is right.
There is a clear majority of non-executive
Directors and of independent non-
executive Directors. Significant new and
relevant experience has been added in the
period since the end of 2008. Changes in
the composition of Committees and the
reshaping of the Board itself should not
pose an issue over the coming few years.

Appointment

The process for making new appointments
to the Board, which is detailed below, has
been in place since 2009.



The Nomination and Governance
Committee formally agrees a specification
of requirements covering sectoral business
experience, professional qualifications, if
relevant, and other relevant factors. An
international professional search firm is
employed to carry out a wide ranging,
international search. At least two members
of the Nomination and Governance
Committee formally interview prospective
candidates to arrive at a short list, which

is reviewed by the Committee. Before any
preferred candidate is proposed to the
Board, he/she will have been met by each
Director individually. If any Director has
reservations about a candidate, the matter
is reviewed again by the Committee with

a view to deciding if an alternative should
be found. When an agreed candidate is
identified, a formal proposal is put to the
Board.

Following appointment by the Board,
non-executive Directors are, in accordance
with the Articles of Association, subject

1o re-election at the next Annual General
Meeting. The Board has adopted the
practice that all Directors will submit to re-
election at each Annual General Meeting.

The expectation is that non-executive
Directors would serve for a term of six
years and may also be invited to serve an
additional period thereafter.

The terms and conditions of appointment of
non-executive Directors are set out in their
letters of appointment, which are available
for inspection at the Company’s registered
office during normal office hours and at the
Annual General Meeting of the Company.

Each new appointee undertakes a
rigorous induction process which includes
a series of meetings with Group and
divisional management, detailed divisional
presentations and visits to key subsidiary
locations.

Independence

The Board has carried out its annual
evaluation of the independence of each of
its non-executive Directors, taking account
of the relevant provisions of the Combined
Code, namely, whether the Directors are
independent in character and judgment and
free from relationships or circumstances
which are likely to affect, or could appear
to affect, the Directors’ judgment. Each of
the current non-executive Directors fulfiled
the independence requirements of the
Combined Code.

Michael Buckley has been Chairman of
the Company since May 2008. On his
appointment as Chairman, Mr Buckley met
the independence criteria as set out in the
Combined Code. Thereafter, as noted in
the Code, the test of independence is not
appropriate in relation to the Chairman.

While Mr Buckley holds several other
directorships outside of the DCC Group,
the Board considers that these do not
interfere with the discharge of his duties to
DCC.

Board Procedures

There is an established procedure for
Directors to take independent professional
advice in the furtherance of their duties,
if they consider this necessary. All
Directors have access to the advice and
services of the Company Secretary who
is responsible to the Board for ensuring
that Board procedures are followed and
that applicable rules and regulations are
complied with.

The Board recognises the need for
Directors, in particular new Directors, to
be aware of their legal responsibilities as
directors. The Chairman invites external
experts to attend certain Board meetings
to address the Board on corporate
governance developments and relevant
sectoral issues to ensure that Directors
are kept up to date on the latest corporate
governance guidance and best practice.
In addition, the Chairman and Company
Secretary review Directors’ training needs,
in conjunction with individual Directors,
and match those needs with appropriate
external seminars.

Meetings

The Board holds eight scheduled meetings
each year and additional meetings are held
on specific issues as necessary. There

is regular contact as required between
meetings in order to progress the Group’s
business. At the beginning of the financial
year, having consulted with the other
Directors and the Company Secretary,

the Chairman sets a schedule of Board
and Committee meetings to be held in the
following calendar year, which includes the
key agenda items for each meeting.

The key recurrent Board agenda themes
are divided into normal business (which
includes financial statements, budgets
and interim management statements) and
developmental business (which includes
strategy, sectoral and divisional reviews,

succession planning and Directors’
education). Risk issues are now a regular
substantive agenda item.

Each year, a number of the Board
meetings are held at subsidiary locations,
particularly in the UK, which allows
Directors to meet with the subsidiary
management teams.

The non-executive Directors meet a
number of times each year without
executives being present.

During the year ended 31 March 2011,
the Board held seven meetings. Individual
attendance at these meetings is set out in
the table on page 59.

Remuneration

Details of remuneration paid to the
Directors are set out in the Report on
Directors’” Remuneration and Interests
on pages 62 to 68. It has been the
Company'’s practice since 2009 to put
the Report to an advisory, non-binding
shareholder vote at the Annual General
Meeting.

Share Ownership and Dealing

Details of the Directors’ interests in DCC
shares are set out in the Report on
Directors’” Remuneration and Interests on
pages 62 to 68. The Board has adopted
The Model Code, as set out in the Listing
Rules of the Irish Stock Exchange and
the UK Listing Authority, as the code of
dealings applicable to dealings in DCC
shares by Directors and relevant Group
employees. Under the policy, Directors and
relevant Group employees are required
to obtain clearance from the Chairman
or Chief Executive before dealing in DCC
shares and are prohibited from dealing in
the shares during prohibited periods as
defined by the Listing Rules.

DCC ANNUAL REPORT AND ACCOUNTS 2011 57



Corporate Governance (ontinved

Board Committees

The terms of reference of all Committees

have recently been refreshed, in particular
to take account of new requirements and
areas of emphasis in the 2010 Code and

the Irish Annex.

Audit Committee

The Audit Committee comprises three
independent non-executive Directors,
Bernard Somers (Chairman), Kevin
Melia and John Moloney. The Board
has determined that Bernard Somers
is the Committee’s financial expert. The
Committee met five times during the
year ended 31 March 2011. Individual
attendance at these meetings is set out in
the table on page 59.

The Chief Executive, Chief Financial Officer,
Head of Enterprise Risk Management,
Head of Internal Audit, other Directors

and executives and representatives of the
external auditors may be invited to attend
all or part of any meeting. The Committee
also meets separately a number of times
each year with the external auditors and
with the Head of Internal Audit without
executive management being present.

The role and responsibilities of the Audit
Committee are set out in its written terms
of reference, which are available on the
Company’s website www.dcc.ie, and
include:

e monitoring the integrity of the financial
statements of the Company and any
formal announcements relating to the
Company’s financial performance and
reviewing significant financial reporting
judgments contained in them;

reviewing the half-year and annual
financial statements before submission
to the Board;

considering and making
recommendations to the Board in relation
to the appointment, reappointment and
removal of the external auditors;
approving the terms of engagement of
the external auditors;

approving the remuneration of the
external auditors, whether fees for audit
or non-audit services, and ensuring that
the level of fees is appropriate to enable
an adequate audit to be conducted;
assessing annually the independence
and objectivity of the external auditors
and the effectiveness of the audit
process, taking into consideration
relevant professional and regulatory
requirements and the relationship

with the external auditors as a whole,
including the provision of any non-audit
services;
reviewing the operation and the
effectiveness of the Group Internal Audit
function;
reviewing the Group’s internal control
and risk management systems and
making recommendations to the Board
thereon;
reporting to the Board on its annual
assessment of the operation of the
Group’s system of internal control
reviewing the Company’s statements on
internal control and risk management
prior to endorsement by the Board; and
¢ reviewing the Group’s arrangements
for its employees to raise concerns, in
confidence, about possible wrongdoing
in financial reporting or other matters
and ensuring that these arrangements
allow proportionate and independent
investigation of such matters and
appropriate follow up action.

These responsibilities of the Committee are
discharged as detailed below.

The Committee reviews the interim and
annual reports as well as any formal
announcements relating to the financial
statements before submission to the Board.
The review focuses in particular on any
changes in accounting policy and practices,
major judgmental areas and compliance
with stock exchange, legal and regulatory
requirements. The Committee reviews the
external audit plan in advance of the audit
and meets with the external auditors to
review the findings from the audit of the
financial statements.

The Committee has a process in place

to ensure that the independence of the
audit is not compromised, which includes
monitoring the nature and extent of
services provided by the external auditors
through its annual review of fees paid to
the external auditors for audit and non-
audit work, seeking confirmation from the
external auditors that in their professional
judgment they are independent from

the Group and providing that the Chief
Executive will consult with the Chairman
of the Audit Committee prior to the
appointment to a senior financial reporting
position, to a senior management role or
to a Company officer role of any employee
or former employee of the external auditor,
where such a person was a member of
the external audit team in the previous two
years.
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The Committee has approved a policy on
the engagement of the external auditors to
provide non-audit services, which provides
that the external auditor is permitted to
provide non-audit services that are not,

or are not perceived to be, in conflict with
auditor independence, providing they have
the skill, competence and integrity to carry
out the work and are considered to be the
most appropriate to undertake such work
in the best interests of the DCC Group. The
policy also provides that the aggregate of
non-audit fees paid to the external auditor
must not exceed 50% of annual audit fees.

Details of the amounts paid to the external
auditors during the year for audit and other
services are set out in note 6 on page 95.

The Committee makes recommmendations
to the Board in relation to the appointment
of the external auditor. The Committee

is currently engaged in a formal tender
process for the external audit of the
Group’s financial statements with effect
from the year ending 31 March 2012.

The Committee receives regular reports
from the Group Internal Audit and

Group Environmental, Health and Safety
functions, which include summaries of the
key findings of each audit in the period
and the planned work programme. On an
ongoing basis the Committee ensures that
these functions are adequately resourced
and have appropriate standing within

the Group. The Committee ensures co-
ordination between Group Internal Audit
and the external auditors.

The Committee also receives regular
reports from the Risk Committee and the
Enterprise Risk Management function.

The Committee conducts, on behalf of
the Board, an annual assessment of the
operation of the Group’s system of internal
control based on a detailed review carried
out by Group Internal Audit. The results

of this assessment are reviewed by the
Committee and are reported to the Board.



Nomination and Governance
Committee

At 31 March 2011, the Nomination and
Governance Committee comprised
Michael Buckley (Chairman) and two
independent non-executive Directors,
David Byrne and Maurice Keane. The
Committee met four times during the
year ended 31 March 2011. Individual
attendance at these meetings is set

out in the table below. On 5 April 2011,
Rdisin Brennan and Leslie Van De Walle
joined the Committee on Maurice Keane’s
retirement.

The role and responsibilities of the
Nomination and Governance Committee
are set out in its updated written terms

of reference, which are available on the
Company'’s website www.dcc.ie. The
principal responsibilities of the Committee
in relation to the composition of the Board
are to keep Board renewal, structure,

size and composition under constant
review, including the skills, knowledge and
experience required, taking account of the

Group’s businesses and strategic direction.

The Committee also actively manages

the open and transparent process for
appointment of new Directors as outlined
under Appointment above. The principal
duties in relation to Corporate Governance
are to monitor the Company’s compliance

with corporate governance best practice
and with applicable legal, regulatory and
listing requirements.

The Committee has particular regard to
the leadership needs of the organisation
and gives full consideration to succession
planning for Directors and senior
management, in particular the Chairman
and Chief Executive, taking into account
the challenges and opportunities facing the
Group and the skills and expertise required.

Remuneration Committee

At 31 March 2011, the Remuneration
Committee comprised four independent
non-executive Directors, Maurice Keane
(Chairman), Réisin Brennan, David

Byrne and Leslie Van de Walle, and the
Chairman of the Board, Michael Buckley.
The Committee met four times during the
year ended 31 March 2011. Individual
attendance at these meetings is set out
in the table below. On 5 April 2011, Leslie
Van De Walle was appointed Chairman
of the Committee on Maurice Keane’s
retirement.

The role and responsibilities of the
Remuneration Committee are set out

in its written terms of reference, which
are available on the Company’s website
www.dcc.ie. The principal responsibilities

of the Committee are determining

the policy for the remuneration of the
Chairman, the Chief Executive, the other
executive Directors and certain senior
Group management and determining
their remuneration packages, including
salary, bonuses, pension rights and
compensation payments, the oversight
of remuneration structures for other
Group and subsidiary senior management
and the granting of awards under the
Company’s long term incentive schemes.

The Committee is responsible for ensuring
that risk is properly considered in setting
remuneration policy and in determining
remuneration packages.

The Remuneration Committee consults
with the Chief Executive on remuneration
for the other executive Directors and for
senior Group management.

The Remuneration Committee maintains
regular access to independent professional
advice to keep up to date with market best
practice and remuneration trends.

Details of the activities of the Remuneration
Committee during the year are set out in
the Report on Directors’ Remuneration
and Interests on pages 62 to 68.

Attendance at Board and Committee meetings during the year ended 31 March 2011:

Director Board Audit Nomination and Remuneration
Committee Governance Committee
Committee

A B A B A B A B
Michael Buckley 7 7 - - 4 4 4 4
Tommy Breen 7 7 - - - - - -
Raisin Brennan 7 7 - - - - 4 4
David Byrne 7 7 - - 4 4 4 4
Maurice Keane 7 7 - - 4 4 4 4
Kevin Melia 7 7 5 5 - - - -
John Moloney 7 6 5 5 - - - -
Donal Murphy 7 6 - - - - _ -
Fergal O’'Dwyer 7 7 - - - - R _
Bernard Somers 7 7 5 5 - - -
Leslie Van De Walle' 3 3 - - - - 2 2

Column A indicates the number of meetings held during the period the Director was a member of the Board and/or Committee.
Column B indicates the number of meetings attended during the period the Director was a member of the Board and/or Committee.

Note 1 Appointed November 2010
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Performance Evaluation

The Board undertakes a formal annual
evaluation of its own performance, that
of each of its principal committees, the
Audit, Nomination and Governance and
Remuneration committees, and that of
individual Directors.

As part of the 2010/2011 Board
evaluation of its own performance,

a questionnaire was circulated to all
Directors by external advisors, Towers
Watson. The questionnaire was designed
to obtain Directors’ comments regarding
the performance of the Board including
any recommendations for improvement.
Completed questionnaires were

returned directly to Towers Watson who
summarised the results of the exercise
for the Senior Independent Director. He
presented it to the Board at the April 2011
Board meeting.

The Chairman, on behalf of the Board,
conducts evaluations of performance
individually with each of the non-executive
and the executive Directors on an annual
basis. This process was conducted

during March/April 2011 in respect of the
year under review and the results were
presented by the Chairman to the Board at
its April 2011 meeting.

The non-executive Directors, led by the
Senior Independent Director, meet annually
without the Chairman present to evaluate
his performance, having taken into account
the views of the executive Directors. The
non-executive Directors also evaluate the
performance of each executive Director.
These evaluations were conducted at the
April 2011 Board meeting in respect of the
year under review.

These evaluations are designed to
determine whether each Director
continues to contribute effectively and to
demonstrate commitment to the role.

The Audit, Nomination and Governance
and Remuneration committees each
carry out annual reviews of their own
performance and terms of reference to
ensure they are operating at maximum
effectiveness and recommend any
changes they consider necessary to the
Board for approval.

The Chairman and the Senior Independent
Director meet to review in detail all issues
raised and, finally, the Chairman reports to

the Board on any suggestions for changes
in Board practice. This process was
concluded in respect of the year under
review at the May 2011 Board meeting.

The entire performance evaluation process
will be externally facilitated in 2012, in
accordance with the requirements of the
2010 Code.

Relations with Shareholders

DCC recognises the importance of
communications with shareholders.
Presentations are made to both existing
and prospective institutional shareholders,
principally after the release of the interim
and annual results. DCC issues an Interim
Management Statement twice yearly in
February and July. Major acquisitions

are also notified to the market and the
Company’s website www.dcc.ie provides
the full text of all press releases. The
website also contains annual and interim
reports and incorporates audio and slide
show investor presentations.

The Board is kept informed of the views
of shareholders through the executive
Directors’ attendance at investor
presentations and results presentations.
Furthermore, relevant feedback from such
meetings, investor relations reports and
brokers notes are provided to the entire
Board on a regular basis. The Chairman
and the Senior Independent Director are
available to communicate directly with
shareholders on any specific issue on
which discussion is required. If major
shareholders request meetings with

new non-executive Directors, this is also
facilitated. If any of the non-executive
Directors wishes to attend meetings with
major shareholders, arrangements are
made accordingly. The Chairman had a
series of meetings with major investors
during January/February 2011.

General Meetings

The Company’s Annual General Meeting
(‘AGM’) affords shareholders the opportunity
to question the Chairman and the Board.
The chairmen of the Audit, Nomination and
Governance and Remuneration Committees
are also available to answer questions at
the AGM. The Chief Executive presents

at the AGM on the Group’s business and

its performance during the prior year and
answers guestions from shareholders.
Shareholders can meet with the Chairman
or the Senior Independent Director on
request.
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Notice of the AGM, the Form of Proxy and
the Annual Report are sent to shareholders
at least 20 working days before the
Meeting. At the Meeting, resolutions are
voted on by a show of hands of those
shareholders attending, in person or by
proxy. After each resolution has been dealt
with, details are given of the level of proxy
votes cast on each resolution and the
numbers for, against and withheld.

If validly requested, resolutions can be
voted by way of a poll. In a poll, the votes
of shareholders present and voting at the
Meeting are added to the proxy votes
received in advance of the Meeting and

the total number of votes for, against and
withheld for each resolution are announced.

All other general meetings are called
Extraordinary General Meetings (‘EGM’).
An EGM called for the passing of a special
resolution must be called by at least
twenty one clear days’ notice. Provided
shareholders have passed a special
resolution to that effect at the immediately
preceding AGM and the Company
continues to allow shareholders to vote
by electronic means, an EGM to consider
an ordinary resolution may be called at
fourteen clear days’ notice.

A quorum for an AGM or an EGM of

the Company is constituted by three
shareholders, present in person, by proxy
or by a duly authorised representative

in the case of a corporate member.

The passing of resolutions at a general
meeting, other than special resolutions,
requires a simple majority. To be passed, a
special resolution requires a majority of at
least 75% of the votes cast.

Shareholders have the right to attend,
speak, ask questions and vote at general
meetings. In accordance with Irish
company law, the Company specifies
record dates for general meetings,

by which date shareholders must be
registered in the Register of Members

of the Company to be entitled to attend.
Record dates are specified in the notes to
the Notice convening the meeting.



Shareholders may exercise their right

to vote by appointing a proxy/proxies,

by electronic means or in writing, to

vote some or all of their shares. The
requirements for the receipt of valid proxy
forms are set out in the notes to the Notice
convening the meeting.

A shareholder or a group of shareholders,
holding at least 5% of the issued share
capital, has the right to requisition a
general meeting. A shareholder or a group
of shareholders, holding at least 3% of the
issued share capital of the Company, has
the right to put an item on the agenda of
an AGM or to table a draft resolution for an
item on the agenda of a general meeting.

The 2011 AGM will be held at 11 a.m. on
15 July 2011 at The Four Seasons Hotel,
Simmonscourt Road, Ballsbridge, Dublin
4, Ireland.

Internal Control

The Board is responsible for the Group’s
system of internal control and has
delegated responsibility for the ongoing
monitoring of its effectiveness to the Audit
Committee. Details of the work undertaken
by the Audit Committee in this regard

are set out at page 58. Such a system is
designed to manage rather than eliminate
the risk of failure to achieve business
objectives and can provide only reasonable
and not absolute assurance against
material misstatement or loss.

In accordance with the revised FRC
guidance for directors on internal control
published in October 2005, ‘Internal
Control: Revised Guidance for Directors on
the Combined Code’, the Board confirms
that there is an ongoing process for
identifying, evaluating and managing any
significant risks faced by the Group, that it
has been in place for the year under review
and up to the date of approval of the
financial statements and that this process
is regularly reviewed by the Board. The
key risk management and internal control
procedures, which are supported by
detailed controls and processes, include:

e skilled and experienced Group and
divisional management;

® an organisation structure with
clearly defined lines of authority and
accountability;

e a comprehensive system of financial
reporting involving budgeting, monthly
reporting and variance analysis;

¢ the operation of approved risk
management policies (including treasury
and IT);

¢ a Risk Committee, comprising senior
Group management, whose main role is
to keep under review and report to the
Audit Committee on the principal risks
facing the Group, the controls in place to
manage those risks and the monitoring
procedures;

e independent Enterprise Risk
Management, Group Internal Audit and
Group Environmental, Health and Safety
functions; and

e a formally constituted Audit Committee.

The consolidated financial statements
are prepared subject to the oversight
and control of the Group Chief Financial
Officer, ensuring correct data is
captured from Group locations and all
required information for disclosure in
the consolidated financial statements

is provided. A control framework has
been put in place around the recording
of appropriate eliminations and other
adjustments. The consolidated financial
statements are reviewed by the Audit
Committee and approved by the Board of
Directors.

The Board has reviewed the effectiveness
of the Group’s system of internal control,
up to and including the date of the
financial statements, and confirms that
necessary actions have been or are

being taken to remedy any significant
failings or weaknesses identified from that
review. This review took account of the
principal business risks facing the Group,
the controls in place to manage those
risks (including financial, operational and
compliance controls and risk management)
and the procedures in place to monitor
them.

As noted in the Chairman's Statement,
the Chief Executive has initiated a Group
wide review of risk management policies
and structures to ensure they meet the
highest standards while being appropriate
to DCC's business model. The results of
this review will be reported to the Board.

Memorandum and Articles of
Association

The Company’s Memorandum and Articles
of Association sets out the objects and
powers of the Company. The Articles of
Association detail the rights attaching

to shares, the method by which the
Company'’s shares can be purchased

or re-issued, the provisions which apply
to the holding of and voting at general
meetings and the rules relating to the
Directors, including their appointment,
retirement, re-election, duties and powers.

The Company’s Articles of Association
may be amended by a special resolution
passed by the shareholders at an annual
or extraordinary general meeting of the
Company.

A copy of the Memorandum and Articles
of Association can be obtained from the
Company’s website www.dcc.ie.

Report of the Directors

For the purposes of the European
Communities (Directive 2006/46/EC)
Regulations 2009, details of substantial
shareholdings in the Company and

details in relation to the purchase of the
Company’s own shares are set out in the
Report of the Directors on pages 52 to 53.

Going Concern

After making enquiries, the Directors have
formed a judgment, at the time of approving
the financial statements, that there is a
reasonable expectation that the Company
and the Group as a whole have adequate
resources to continue in operational
existence for the foreseeable future. For this
reason, they continue to adopt the going
concern basis in preparing the financial
statements. The Directors’ responsibility

for preparing the financial statements is
explained on page 69 and the reporting
responsibilities of the auditors are set out in
their report on page 70.

Compliance Statement

DCC has complied, throughout the year
ended 31 March 2011, with the provisions
set out in Section 1 of the 2008 Combined
Code.

Michael Buckley, Tommy Breen
Directors
9 May 2011
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Report on Directors’ Remuneration and Interests

Composition and Role of the
Remuneration Committee

The Remuneration Committee currently
comprises three independent non-executive
Directors, Leslie Van de Walle (Chairman),
Roisin Brennan and David Byrne, and the
Chairman of the Board, Michael Buckley.
Mr. Van de Walle joined the Committee on 8
November 2010 and became Chairman on
5 April 2011, following Mr. Maurice Keane's
retirement from the Committee.

The role and responsibilities of the

Remuneration Committee are set out in

its written terms of reference, which are

available on request and on the Company’s

website www.dcc.ie. The principal
responsibilities of the Committee are:

¢ determining the policy for the
remuneration of the Chairman, the Chief
Executive, the other executive Directors
and certain senior Group management;

¢ determining their remuneration
packages, including salary, bonuses,
pension rights and compensation
payments;

e the oversight of remuneration structures
for other Group and subsidiary senior
management; and

* the granting of awards under the
Company'’s long term incentive schemes.

Group Remuneration Policy

DCC’s remuneration policy is designed
and managed to support a high
performance and entrepreneurial

culture, taking into account relevant
benchmarking. The Board seeks to align
the interests of executive Directors and
other senior Group executives with those
of shareholders, within the framework
set out in the Combined Code on
Corporate Governance. Central to this
policy is the Group’s belief in long-term
performance based incentivisation and the
encouragement of share ownership.

The Remuneration Committee seeks to

ensure:

e that the Group will attract, motivate and
retain individuals of the highest calibre;

e that executives are rewarded in a fair and
balanced way for their individual and team
contribution to the Group’s performance;

¢ that they receive a level of remuneration
that is appropriate to their scale of
responsibility and individual performance;

e that the overall approach to remuneration
has regard to the sectors and
geographies within which the Group
operates and the markets from which it
draws its executives; and

e that risk is properly considered in setting
remuneration policy and in determining
remuneration packages.

DCC's strategy of fostering
entrepreneurship requires well designed
incentive plans that reward the creation
of shareholder value through organic

and acquisitive growth while maintaining
high returns on capital employed, strong
cash generation and a focus on good risk
management. The typical elements of

the remuneration package for executive
Directors and other senior Group
executives are base pay, pension and
other benefits, annual performance related
bonuses and participation in long term
performance plans which promote the
creation of sustainable shareholder value.

The Remuneration Committee supports
the objectives of the EU Commission’s
recommendations on “fostering an
appropriate regime for the remuneration

of directors of listed companies”

which were issued in December 2004

and supplemented by additional
recommendations in April 2009. This is
reflected in the disclosures in this Report in
relation to the Group’s remuneration policy,
the remuneration of individual Directors
and share-based remuneration.

While the Remuneration Committee’s
specific oversight of individual executive
remuneration packages extends only to
the Chief Executive, the other executive
Directors and a number of senior Group
executives, it aims to create a broad policy
framework to be applied by management
to senior executives throughout the Group.
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Since 2009, the Report on Directors’
Remuneration and Interests is put to a
shareholder vote at the Annual General
Meeting. There is no legal obligation to
put such a resolution to shareholders,

so it is an ‘advisory’ resolution and is

not binding. However, DCC believes that
such a resolution is good practice and

is an appropriate acknowledgement of a
shareholder’s right to have a ‘say on pay’.

Review of Remuneration Policy and

Structures

Following a comprehensive review in the

prior year of Group executive remuneration

policy and remuneration structures, the

Remuneration Committee established

a framework for remuneration policy in

respect of the senior executive cadre in the

DCC Group.

This framework was set out in last year’s

Annual Report, as follows:

()  That the key reference group for overall
remuneration purposes would be the
market capitalisation comparison group.
The other comparator groups would be
used as secondary reference points;

(i) That the basic policy objective would be
to have top quartile overall remuneration
for top quartile performance;

(i)  That the aim would be to have basic
pay rates and the short term element of
incentive payments at the median of the
market capitalisation comparator group;

(iv) That the aim would be to have long term
incentive rewards at the top quartile of
the market capitalisation comparator
group for top quartile performance;

(v) That the overall policy aim would
be, over time, to have the longer
term elements of total remuneration
constituting at least half of the total for
maximum performance and somewhat
less than half for on target performance;

(vi) That insofar as adjustments to existing
policies are needed to achieve these
aims, the adjustments would be carried
out over the medium term;

(vii) That any increase in the maximum
annual bonus potential would be
accompanied by:

e appropriately stretched targets for
qualifying for the increased element of
the maximum potential bonus;

¢ the introduction of a deferral
mechanism for part of the bonus
payments awarded, with the deferral
element being represented by
shares held in trust (thus to increase
the longer term element of total
remuneration and to align with Group
share ownership policy);



e a wider range of financial targets for
qualification for various levels of bonus
(threshold, target and maximum); and

® a general provision for subsequent
clawback of bonus, in certain
circumstances.

(vii) That a formal shareholding policy would
be introduced for the senior executive
cadre. Because share ownership has
been encouraged for many years in
the Group, current executive Directors’
shareholdings are substantial and
exceed the benchmarks used in
comparable companies, but such a
policy would be built with a view to a
future cadre of senior managers.

Those elements of the policy framework
relating to base salary have been
implemented. No changes to maximum
annual bonus potential or the longer term
elements of total remuneration have been
implemented at this time but they will be
kept under review by the Remuneration
Committee. A formal bonus clawback
policy and share ownership guidelines
have been introduced and are set out later
in this Report.

Benchmarking

The Remuneration Committee uses annual
benchmarking to ensure that remuneration
structures continue to support the key
remuneration policy objectives and to
inform them regarding current trends and
on actions as required from time to time.

The primary comparator group for
benchmarking is a group of 60 FTSE
companies, 30 of whom have market
capitalisations just below DCC’s and 30
of whom have market capitalisations just
above DCC'’s (‘the market capitalisation
comparator group’).

The Remuneration Committee also

considers it useful to use a set of other

comparators as secondary references

to ensure rigorous and comprehensive

benchmarking, being:

¢ the FTSE 250;

e the peer group for the DCC plc Long
Term Incentive Plan 2009; and

e a group of Irish listed industrial
companies which can be taken to be
broadly comparable to DCC, though in
this group there are limitations on the
amount of relevant information available,
for instance on the definition of “target”
and “maximum” bonus levels.

The Remuneration Committee may modify
the composition of these key reference
points from time to time with a view to
ensuring their relevance.

Executive Directors’ Remuneration
The current remuneration package for
executive Directors consists of fixed
remuneration (base salary), pension and
other benefits and performance related
remuneration (annual bonus and long term
incentives).

Fixed Remuneration

Base salaries

With effect from 1 April 2012, the salaries
of executive Directors will be reviewed
annually on 1 April, rather than on 1
January as was the practice, in order to
align them with the Group’s financial year.

The reviews take account of personal
performance, Company performance and
competitive market practice.

No fees are payable to executive Directors.

Pension Benefits

A small number of senior Group
executives, including the executive
Directors, are participants in a defined
benefit pension scheme which aims to
provide, on the basis of actuarial advice,
a pension of two thirds of pensionable
salary at normal retirement date.
Pensionable salary is calculated as 105%
of basic salary and does not include any
performance related bonuses or benefits.

Other senior Group executives participate
in a defined contribution pension scheme.

Performance Related Remuneration
Annual bonuses

Annual bonuses are payable to the
executive Directors and to other senior
Group executives in respect of the financial
year to 31 March, subject, inter alia, to the
achievement of performance targets.

The maximum bonus potential, as a
percentage of basic salary, for each
executive Director and senior Group
executive is reviewed and set annually and
ranged between 40% and 100% of basic
salary for the year ended 31 March 2011.

The performance targets for each
executive Director and senior Group
executive, which are set annually, are
based on growth in Group earnings and
in divisional operating profit, measured on
a constant currency basis, against a pre-
determined range, and overall contribution
and personal performance. The weighting
of the performance targets varies
according to the role of each individual,
within the range of 60% to 80% of bonus
potential for profit performance and 20%
to 40% of bonus potential for personal
contribution.

The Remuneration Committee has
implemented general provisions for
subsequent clawback of bonus in certain
circumstances, effective from 1 April 2011,
which will apply to all annual performance
bonuses paid to executive Directors and
senior Group executives.

Long term incentives

Executive Directors and other senior Group
executives are eligible to participate in the
Company'’s long term incentive schemes.

DCC plc Long Term Incentive Plan 2009
The DCC plc Long Term Incentive Plan
2009 (‘the Plan’) was approved by
shareholders at the 2009 Annual General
Meeting, following the termination of the
DCC plc 1998 Employee Share Option
Scheme in 2008. The Plan reflects the
Group’s culture of long term performance
based incentivisation and seeks to align
the interests of executives with those of
the Group’s shareholders.

The Plan provides for the Remuneration
Committee to grant nominal cost options
to acquire ordinary shares in the Company
or to make contingent share awards

only to those employees, including
executive Directors, of the Company

and its subsidiaries whose contribution
can have a direct and significant impact
on Group value or whom the Company
wishes to retain in anticipation of direct
and significant contribution to Group value
in the future and to a small number of key
support staff.

DCC ANNUAL REPORT AND ACCOUNTS 2011 63



Report on Directors’ Remuneration and Interests (coninved)

The percentage of share capital which can
be issued under the Plan, the phasing of
the grant of awards and the limit on the
value of awards which can be granted

to any individual comply with guidelines
published by the institutional investment
associations. The Plan provides for the
making of awards, up to a maximum

of 10% of the Company’s issued share
capital over a 10 year period, taking
account of any other share award or share
option plan operated by the Company.

The market value of the shares which
are the subject of any contingent award
granted in any period of 12 months may
not, at the date of the grant of award, in
the case of the Chief Executive exceed
120% of annual basic salary and in the
case of other participants exceed a
lower percentage, as determined by the
Committee.

Awards will normally vest no earlier than
the third anniversary of the award date and
in the case of options cannot be exercised
later than the seventh anniversary of the
award date.

An award will not vest (and in the case

of an award in the form of an option, the
option will not be exercisable) unless the
Committee is satisfied that the Company’s
underlying financial performance has
shown a sustained improvement in

the period since the award date. If this
condition is met, the extent of vesting for
awards granted to participants will be
determined by the performance conditions
set out below.

(@) TSR performance condition:

Up to 60% of the shares subject to

the award will vest depending on the
Company’s total shareholder return
(‘TSR’) over a three-year performance
period, starting on 1 April in the year in
which the award is granted, compared
with the TSR of a designated peer group.
The peer group in respect of each award
comprises the FTSE 250 on the first day
of the performance period excluding
financial services type companies and a
small number of other companies that
are not comparable to the Company,

as determined by the Remuneration
Committee.

The extent of vesting will be determined
according to the following table:

Company’s Proportion of the
TSR ranking total award vesting
Below median 0%
Median 25%

Between median
and 75th percentile
75th percentile or above

25%-60% pro rata
60%

TSR shall mean the return that a company
has provided for its ordinary shareholders,
reflecting share price movements and
assuming reinvestment of dividends.

The Remuneration Committee may from
time to time and at their discretion modify
the composition of the peer group with
the agreement of the Irish Association

of Investment Managers if by reason of
any change in the business of any such
company, or if any such company ceases
to be publicly listed, they consider that it
would no longer properly form part of such
comparison group for the business of the
Company or that any one or more other or
additional companies would properly form
part of such comparison group.
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(b) EPS performance condition:

Up to 40% of the shares subject to the
award will vest depending on the growth
in the Company’s consolidated adjusted
earnings per share (‘EPS’) over a three-
year performance period starting on 1 April
in the year in which the award is granted
compared with the change in the Irish
Consumer Price Index (‘CPI’), determined
according to the table below. EPS growth
year on year will be calculated on a
constant currency basis, as set out in the
Company’s annual report.

Company’s annualised
EPS growth in excess of Proportion of the
annualised CPI change total award vesting

Below 3 percentage points 0%
3 percentage points 15%
Between 3 and 7

percentage points
7 percentage points or more

15%-40% pro rata
40%

Vesting under the EPS performance

condition is also contingent on:

(i) the Company’s average share price
over the 30 day period following
the annual or half yearly results
announcement date prior to vesting
being higher than the average share
price over the 30 day period following
the annual or half yearly results
announcement date prior to the award
date (subject to any adjustment in
accordance with Rule 11 of the Plan
to reflect a variation in the Company’s
share capital); and

(i) the Company’s cumulative annualised
EPS growth over the three year
performance period being positive.

No re-testing of the performance
conditions is permitted.

The total number of awards granted under
the Plan, in the form of nominal cost
options, currently amounts to 0.52% of
issued share capital.



DCC plc 1998 Employee Share Option
Scheme

Executive Directors and other senior
executives participated in the DCC plc
1998 Employee Share Option Scheme.
The ten year period during which share
options could be granted under this
Scheme expired in June 2008.

Over the life of the Scheme, the total
number of basic and second tier options
granted, net of options lapsed, amounted
to 7.1% of issued share capital, of which
2.15% is currently outstanding.

Basic tier options may not normally be
exercised earlier than three years from
the date of grant and second tier options
not earlier than five years from the date of
grant. Basic tier options may normally be
exercised only if there has been growth
in the adjusted earnings per share of

the Company equivalent to the increase
in the Consumer Price Index plus 2%,
compound, per annum over a period of
at least three years following the date of
grant.

Second tier options may normally be
exercised only if the growth in the adjusted
earnings per share over a period of at
least five years is such as would place

the Company in the top quartile of
companies on the ISEQ index in terms of
comparison of growth in adjusted earnings
per share and if there has been growth

in the adjusted earnings per share of

the Company equivalent to the increase

in the Consumer Price Index plus 10%,
compound, per annum in that period.

Share Ownership Guidelines

DCC's remuneration policy has at its core
a recognition that the spirit of ownership
and entrepreneurship is essential to the
creation of long term high performance
and that share ownership is important in
aligning the interests of executive Directors
and other senior Group executives with
those of shareholders.

In support of this the Remuneration
Committee has introduced a set of share
ownership guidelines, effective from 1 April
2011, under which the Chief Executive,
other executive Directors and other senior
Group executives are encouraged to build,
over a five year period, a shareholding in
the Company with a valuation relative to
base salary as follows:

Chief Executive
3 times annual base salary

Other executive Directors
2 times annual base salary

Senior Group executives
1 times annual base salary

Non-Executive Directors’
Remuneration

The remuneration of the Chairman

is determined by the Remuneration
Committee. The Chairman absents himself
from the Committee meeting while this
matter is being considered.

The remuneration of the other non-
executive Directors is determined by the
Chairman and the Chief Executive.

The fees paid to non-executive Directors
reflect their experience and ability and the
time demands of their Board and Board
committee duties. The fees are reviewed
annually, taking account of any changes in
responsibilities and external advice on the
level of fees in comparable companies.

The basic non-executive Director fee
amounts to €60,000 per annum and
additional fees are paid to members and
the Chairmen of Board committees. There
have been no increases in these fees for
the years commencing on 1 April 2009,

1 April 2010 and 1 April 2011.

The Chairman, Michael Buckley, received a

total fee of €190,000 for the year ended 31
March 2011, inclusive of the basic fee and
committee fees.

The Deputy Chairman and Senior
Independent Director, David Byrne,
received a total fee of €103,000, again
inclusive of the basic fee and committee
fees.

Non-executives Directors do not
participate in the Company’s long term
incentive schemes and do not receive
any pension benefits from the Company.
An office is provided for the use of the
Chairman.

Directors’ Service Agreements

With the exception of Tommy Breen, Chief
Executive, who has a service agreement
with a notice period of twelve months,
none of the other Directors has a service
contract with the Company or with any
member of the Group.
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The information set out at page 66 to 68 forms an integral part of the audited financial statements and is covered by the Report of the
Independent Auditors.

Executive and Non-Executive Directors’ Remuneration Details
The table below sets out the details of the remuneration payable in respect of Directors who held office for any part of the financial year.

Pension

Salary and Fees' Bonus Benefits® Contribution® Total

2011 2010 2011 2010 2011 2010 2011 2010 2011 2010

€000 €000 €000 €000 €000 €000 €000 €000 €000 €000
Executive Directors
Tommy Breen 700 700 434 700 30 26 246 248 1,410 1,674
Donal Murphy 374 316 126 274 22 22 129 108 651 720
Fergal O’'Dwyer 374 365 227 274 22 22 130 131 753 792
Total for executive Directors 1,448 1,381 787 1,248 74 70 505 487 2,814 3,186
Non-executive Directors
Michael Buckley 190 225 - - - - - - 190 225
Rdisin Brennan 65 65 - - - - - - 65 65
David Byrne 103 103 - - - - - - 103 103
Maurice Keane* 73 73 - - - - - - 73 73
Kevin Melia 68 68 - - - - - - 68 68
John Moloney 68 68 - - - - - - 68 68
Bernard Somers 80 80 - - - - - - 80 80
Leslie Van de Walle® 26 - - - - - - - 26 -
Total for non-executive Directors 673 682 - - - - - - 673 682
Ex gratia pension to dependant of retired Director 10 10
Total 3,497 3,878
Notes
1. Fees are payable only to non-executive Directors and include Board Committee fees.
2. Inthe case of the executive Directors, benefits relate principally to the use of a company car.
3. Executive Director pension contributions in the year ended 31 March 2011 were made to a defined benefit scheme.
4. Maurice Keane resigned as a Director on 5 April 2011.
5. Leslie Van de Walle was appointed as a Director on 8 November 2010.

Executive Directors’ Defined Benefit Pensions
The table below sets out the increase in the accrued pension benefits to which executive Directors have become entitled during the year
ended 31 March 2011 and the transfer value of the increase in accrued benefit, under the Company’s defined benefit pension scheme:

Transfer value

Increase in accrued equivalent to the Total accrued
pension benefit (excl inflation) increase in accrued pension benefit
during the year’ pension benefit? at year end?®
€000 €000 €000

Executive Directors
Tommy Breen 4 54 352
Donal Murphy 5 43 97
Fergal O’'Dwyer 7 233 164
Total 16 330 613

Notes

1. Increases are after adjustment for inflation over the year, if applicable, and reflect additional pensionable service and salary.

2. The transfer value equivalent to the increase in accrued pension benefit has been calculated on the basis of actuarial advice in
accordance with Actuarial Guidance Note GN11. The transfer values do not represent sums paid to or due to the Directors named, but
are the amounts that would transfer to another pension scheme in respect of the increase in accrued pension benefit during the year.

3. Figures represent the total accrued pension payable from normal retirement date, based on pensionable service at 31 March 2011.
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Executive Directors’ and Company Secretary’s Long Term Incentives

DCC plc Long Term Incentive Plan 2009

Details of the executive Directors’ and the Company Secretary’s awards, in the form of nominal cost options, under the DCC plc Long
Term Incentive Plan 2009 are set out in the table below:

Number of options Performance period Earliest exercise date  Market price
At 31 Granted At 31 on award
March 2010 in year March 2011 €
Executive Directors
Tommy Breen 53,743 53,743 1 April 2009 — 31 March 2012 20 August 2012 15.63
39,529 39,529 1 April 2010 — 31 March 2013 15 November 2013 21.25
53,743 39,529 93,272
Donal Murphy 21,113 21,113 1 April 2009 — 31 March 2012 20 August 2012 15.63
18,894 18,894 1 April 2010 — 31 March 2013 15 November 2013 21.25
21,113 18,894 40,007
Fergal O’Dwyer 23,353 23,353 1 April 2009 - 31 March 2012 20 August 2012 15.63
18,894 18,894 1 April 2010 — 31 March 2013 15 November 2013 21.25
23,353 18,894 42,247
Company Secretary
Gerard Whyte 11,756 11,756 1 April 2009 — 31 March 2012 20 August 2012 15.63
8,647 8,647 1 April 2010 — 31 March 2013 15 November 2013 21.25
11,756 8,647 20,403

DCC plc 1998 Employee Share Option Scheme
Details as at 31 March 2011 of the executive Directors’ and the Company Secretary’s options to subscribe for shares under the DCC
plc 1998 Employee Share Option Scheme are set out in the table below.

Number of options Options exercised
In year
Weighted
average Market
option price price at
At 31 Granted Exercised At 31 at 31 Exercise date of
March 2010 in year inyear March 2011 March 2011 Normal Exercise Period price exercise
€ € €
Executive Directors
Tommy Breen
Basic Tier 170,000 - - 170,000 15.53 Nov 2004 — May 2018
Second Tier 95,000 - - 95,000 10.31 Nov 2004 — Nov 2012
Donal Murphy
Basic Tier 65,000 - (5,000) 60,000 16.24 Nov 2004 — May 2018 11.25 20.31
Second Tier 35,000 - (5,000) 30,000 10.33 Nov 2004 — Nov 2012 11.25 20.31
Fergal O’Dwyer
Basic Tier 117,500 - - 117,500 15.37 Nov 2004 — May 2018
Second Tier 70,000 - - 70,000 10.32 Nov 2004 — Nov 2012
Company Secretary
Gerard Whyte
Basic Tier 71,000 - (11,000) 60,000 16.03 Nov 2004 — May 2018 11.25 20.31
Second Tier 41,000 - (11,000) 30,000 10.34 Nov 2004 — Nov 2012 11.25 20.31

The market price of DCC shares on 31 March 2011 was €22.47 and the range during the year was €17.30 to €24.20.

Additional information in relation to the DCC plc Long Term Incentive Plan 2009 and the DCC plc 1998 Employee Share Option Scheme
appears in note 10 on page 97.
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Report on Directors’ Remuneration and Interests (coninved)

Executive and Non-Executive Directors’ and Company Secretary’s Interests

The interests of the Directors and the Company Secretary (including their respective family interests) in the share capital of DCC plc at

31 March 2011 (together with their interests at 31 March 2010) are set out below:

No. of Ordinary Shares
At 31 March 2011

Directors

Michael Buckley 10,000
Tommy Breen 279,395
Rdisin Brennan -
David Byrne -
Maurice Keane 5,000
Kevin Melia 1,250
John Moloney 2,000
Donal Murphy 82,313
Fergal O’'Dwyer 254,889
Bernard Somers 1,000

Leslie Van de Walle -

Company Secretary
Gerard Whyte 142,200

No. of Ordinary Shares
At 31 March 2010

10,000
279,395

5,000
1,250
2,000
80,113
254,889
1,000

137,200

All of the above interests were beneficially owned. Apart from the interests disclosed above, the Directors and the Company Secretary

had no interests in the share capital or loan stock of the Company or any other Group undertaking at 31 March 2011.

The Company’s Register of Directors Interests (which is open to inspection) contains full details of Directors’ shareholdings and share

options.

Leslie Van de Walle
Chairman, Remuneration Committee
9 May 2011
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Statement of Directors’ Responsibilities

The Directors are responsible for preparing
the Annual Report and the financial
statements in accordance with applicable
laws and regulations.

Irish company law requires the Directors
to prepare financial statements for each
financial year, which are required to give a
true and fair view of the state of affairs of
the Company and the Group and of the
profit or loss of the Group.

In preparing these financial statements the

Directors are required to:

e select suitable accounting policies and
then apply them consistently;

* make judgements and estimates that are
reasonable and prudent;

e state that the financial statements
comply with IFRS as adopted by the
European Union; and

e prepare the financial statements on
the going concern basis unless it is
inappropriate to presume that the
Group and the Company will continue in
business.

The Directors confirm that they have
complied with the above requirements in
preparing the financial statements.

The Directors have prepared the Group
and Company financial statements in
accordance with International Financial
Reporting Standards (IFRS) as adopted by
the European Union.

The Directors are also required by
applicable law and the Listing Rules issued
by the Irish Stock Exchange to prepare

a Report of the Directors and reports
relating to Directors’ remuneration and
corporate governance. In accordance with
the Transparency (Directive 2004/109/
EC) Regulations 2007 (‘the Transparency
Regulations’), the Directors are required

to include a management report
containing a fair review of the business
and a description of the principal risks and
uncertainties facing the Group.

On behalf of the Board

Michael Buckley
Chairman

The Directors are responsible for keeping
proper books of account which disclose
with reasonable accuracy at any time the
financial position of the Company and the
Group and to enable them to ensure that
the financial statements comply with the
Companies Acts 1963 to 2009 and, as
regards the Group financial statements,
Article 4 of the IAS Regulation. They are
also responsible for safeguarding the
assets of the Company and the Group
and for taking reasonable steps for the
prevention and detection of fraud and
other irregularities.

The Directors are responsible for the
maintenance and integrity of the corporate
and financial information included on

the Company’s website. Legislation in

the Republic of Ireland governing the
preparation and dissemination of financial
statements may differ from legislation in
other jurisdictions.

Directors’ Statement Pursuant to the

Transparency Regulations

Each of the Directors, whose names and

functions are listed on pages 4 and 5,

confirms that, to the best of each person’s

knowledge and belief:

e the financial statements, prepared in
accordance with IFRS as adopted by
the European Union, give a true and fair
view of the assets, liabilities, financial
position and profit of the Company and
the Group; and

¢ the Report of the Directors includes
a fair review of the development and
performance of the Group’s business
and the position of the Company and
Group, together with a description of the
principal risks and uncertainties that they
face.

Tommy Breen
Chief Executive
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Report of the Independent Auditors

For the year ended 31 March 2011

To the Members of DCC plc

We have audited the Group and Company
financial statements (the ‘financial
statements’) of DCC plc for the year ended
31 March 2011 which comprise the Group
Income Statement, the Group and Company
Balance Sheets, the Group and Company
Cash Flow Statements, the Group and
Company Statements of Comprehensive
Income, the Group and Company
Statements of Changes in Equity and the
related notes. These financial statements
have been prepared under the accounting
policies set out therein.

Respective Responsibilities of Directors
and Auditors

The Directors’ responsibilities for preparing
the Annual Report and the financial
statements, in accordance with applicable
law and International Financial Reporting
Standards (IFRS) as adopted by the
European Union, are set out in the Statement
of Directors’ Responsibilities.

Our responsibility is to audit the financial
statements in accordance with relevant legal
and regulatory requirements and International
Standards on Auditing (UK and Ireland).

This report, including the opinion, has been
prepared for and only for the Company’s
members as a body in accordance with
Section 193 of the Companies Act, 1990
and for no other purpose. We do not,

in giving this opinion, accept or assume
responsibility for any other purpose or to any
other person to whom this report is shown or
into whose hands it may come save where
expressly agreed by our prior consent in
writing.

We report to you our opinion as to whether
the Group financial statements give a true
and fair view, in accordance with IFRS

as adopted by the European Union. We
report to you our opinion as to whether

the Company financial statements give a
true and fair view, in accordance with IFRS
as adopted by the European Union, as
applied in accordance with the provisions
of the Companies Acts, 1963 to 2009. We
also report to you whether the financial
statements have been properly prepared in
accordance with Irish statute comprising the
Companies Acts, 1963 to 2009 and Article
4 of the IAS Regulation. We state whether
we have obtained all the information and
explanations we consider necessary for
the purposes of our audit, and whether the
Company Balance Sheet is in agreement
with the books of account. We also report to
you our opinion as to:

¢ whether the Company has kept proper
books of account;

* whether the Report of the Directors is
consistent with the financial statements;
and

e whether at the balance sheet date there
existed a financial situation which may
require the Company to convene an
extraordinary general meeting of the
Company; such a financial situation may
exist if the net assets of the Company, as
stated in the Company Balance Shest, are
not more than half of its called-up share
capital.

We also report to you if, in our opinion, any
information specified by law or the Listing
Rules of the Irish Stock Exchange regarding
Directors’ remuneration and Directors’
transactions is not disclosed and, where
practicable, include such information in our
report.

We are required by law to report to you

our opinion as to whether the description

in the Corporate Governance Statement

of the main features of the internal control
and risk management systems in relation

to the process for preparing the Group
financial statements is consistent with the
Group financial statements. In addition, we
review whether the Corporate Governance
Statement reflects the Company’s
compliance with the nine provisions of the
2008 Combined Code specified for our
review by the Listing Rules of the Irish Stock
Exchange, and we report if it does not. We
are not required to consider whether the
Board’s statements on internal control cover
all risks and controls, or form an opinion on
the effectiveness of the Group’s corporate
governance procedures or its risk and control
procedures.

We read the other information contained in
the Annual Report and consider whether

it is consistent with the audited financial
statements. The other information comprises
only the Highlights, Group at a Glance,
Strategy, Chairman’s Statement, Chief
Executive’s Review, Business Review,
Financial Review, Sustainability Report,
Report of the Directors, Principal Risks and
Uncertainties, Corporate Governance, Report
on Directors’ Remuneration and Interests,
Statement of Directors’ Responsibilities and
5 Year Review. We consider the implications
for our report if we become aware of

any apparent misstatements or material
inconsistencies with the financial statements.
Our responsibilities do not extend to any
other information.
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Basis of Audit Opinion

We conducted our audit in accordance
with International Standards on Auditing
(UK and Ireland) issued by the Auditing
Practices Board. An audit includes
examination, on a test basis, of evidence
relevant to the amounts and disclosures

in the financial statements. It also includes
an assessment of the significant estimates
and judgements made by the Directors in
the preparation of the financial statements,
and of whether the accounting policies are
appropriate to the Group’s and Company’s
circumstances, consistently applied and
adequately disclosed.

We planned and performed our audit

S0 as to obtain all the information and
explanations which we considered
necessary in order to provide us with
sufficient evidence to give reasonable
assurance that the financial statements are
free from material misstatement, whether
caused by fraud or other irregularity or
error. In forming our opinion we also
evaluated the overall adequacy of the
presentation of information in the financial
statements.

Opinion

In our opinion:

e the Group financial statements give a
true and fair view, in accordance with
IFRS as adopted by the European Union,
of the state of the Group’s affairs as at
31 March 2011 and of its profit and cash
flows for the year then ended;

the Company financial statements give

a true and fair view, in accordance

with IFRS as adopted by the European
Union as applied in accordance with the
provisions of the Companies Acts, 1963
to 2009, of the state of the Company’s
affairs as at 31 March 2011 and cash
flows for the year then ended; and

the financial statements have been
properly prepared in accordance with
the Companies Acts, 1963 to 2009 and
Article 4 of the IAS Regulation.

PricewaterhouseCoopers

We have obtained all the information and
explanations which we consider necessary
for the purposes of our audit. In our
opinion proper books of account have
been kept by the Company. The Company
Balance Sheet is in agreement with the
books of account.

In our opinion the information given in
the Report of the Directors is consistent
with the financial statements and the
description in the Corporate Governance
Statement of the main features of the
internal control and risk management
systems in relation to the process for
preparing the Group financial statements
is consistent with the Group financial
statements.

The net assets of the Company, as stated
in the Company Balance Sheet are more
than half of the amount of its called-up
share capital and, in our opinion, on that
basis there did not exist at 31 March 2011
a financial situation which under Section
40 (1) of the Companies (Amendment)
Act, 1983 would require the convening of
an extraordinary general meeting of the
Company.

Chartered Accountants and Registered Auditors

Dublin, Ireland
9 May 2011
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Group Income Statement

For the year ended 31 March 2011

2011 2010
Pre Exceptionals Pre Exceptionals
exceptionals (note 11) Total exceptionals (note 11) Total
Note €000 €000 €000 €000 €000 €000
Revenue 4 8,680,573 - 8,680,573 6,724,971 - 6,724,971
Cost of sales (7,925,798) - (7,925,798) (6,054,577) - (6,054,577)
Gross profit 754,775 - 754,775 670,394 - 670,394
Administration expenses (257,899) - (257,899) (234,181) - (234,181)
Selling and distribution expenses (289,748) - (289,748) (251,118) - (251,118)
Other operating income 5 25,423 7,177 32,600 9,703 827 10,530
Other operating expenses 5 (2,931) (19,827) (22,758) (1,965) (10,591) (12,556)
Operating profit before
amortisation of intangible assets 4 229,620 (12,650) 216,970 192,833 (9,764) 183,069
Amortisation of intangible assets 4 (10,962) - (10,962) (6,150) - (6,150)
Operating profit 218,658 (12,650) 206,008 186,683 (9,764) 176,919
Finance costs 12 (50,517) (1,623) (52,140) (34,300) (1,285) (35,585)
Finance income 12 35,939 - 35,939 23,415 - 23,415
Share of associates’ (loss)/profit after tax 14 (239) - (239) 152 - 152
Profit before tax 203,841 (14,273) 189,568 175,950 (11,049) 164,901
Income tax expense 15 (42,417) (1,354) (43,771) (83,207) - (83,207)
Profit after tax for the financial year 161,424 (15,627) 145,797 142,743 (11,049) 131,694
Profit attributable to:
Owners of the Parent 145,109 130,803
Non-controlling interests 688 891
145,797 131,694
Earnings per ordinary share
Basic 18 174.48c 158.76¢
Diluted 18 173.90c 157.92¢

Michael Buckley, Tommy Breen, Directors
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Group Statement of Comprehensive Income

For the year ended 31 March 2011

Group profit for the financial year

Other comprehensive income:

Currency translation effects

Group defined benefit pension obligations:

- actuarial loss

- movement in deferred tax asset

Gains relating to cash flow hedges

Movement in deferred tax liability on cash flow hedges

Other comprehensive income for the financial year, net of tax

Total comprehensive income for the financial year
Attributable to:

Owners of the Parent
Non-controlling interests

Michael Buckley, Tommy Breen, Directors

2011

2010

€000 €000
145,797 131,694
4,636 23,353
(2,590) (1,595)
336 861
1,623 086
(341) (107)
3,664 23,498
149,461 155,192
148,773 154,212
688 980
149,461 155,192

DCC ANNUAL REPORT AND ACCOUNTS 2011 73



Group Balance Sheet

As at 31 March 2011

ASSETS

Non-current assets
Property, plant and equipment
Intangible assets

Investments in associates
Deferred income tax assets
Derivative financial instruments

Current assets

Inventories

Trade and other receivables
Derivative financial instruments
Cash and cash equivalents

Total assets

EQUITY

Capital and reserves attributable to owners of the Parent

Share capital

Share premium

Other reserves - share options
Cash flow hedge reserve

Foreign currency translation reserve
Other reserves

Retained earnings

Non-controlling interests
Total equity

LIABILITIES

Non-current liabilities

Borrowings

Derivative financial instruments

Deferred income tax liabilities

Retirement benefit obligations

Provisions for liabilities and charges

Deferred and contingent acquisition consideration
Government grants

Current liabilities

Trade and other payables

Current income tax liabilities

Borrowings

Derivative financial instruments

Provisions for liabilities and charges

Deferred and contingent acquisition consideration

Total liabilities

Total equity and liabilities

Michael Buckley, Tommy Breen, Directors
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Note

19
20
21
31
28

23
24
28
27

36
37
38
38
38
38
39

40

29
28
31
32
34
33
35

25

29
28
34
33

2011 2010
€000 €000
395,485 358,096
636,114 595,090
2,281 2,393
9,328 12,166
84,376 101,921
1,127,584 1,069,666
248,129 234,898
1,034,275 922,019
3,562 1,343
700,340 714,917
1,986,306 1,873,177
3,113,800 2,942,843
22,057 22,057
124,687 124,687
10,537 9,148
087 (295)
(125,136)  (129,772)
1,400 1,400
895,108 806,452
929,640 833,677
2,234 3,249
931,874 836,926
762,244 793,663
30,142 19,331
25,434 23,479
19,335 23,690
14,256 11,429
65,188 49,351
2,864 3,678
919,463 924,621
1,149,786 1,039,641
59,427 71,699
40,542 58,169
533 557
3,109 6,372
9,156 4,858
1,262,553 1,181,296
2,182,016 2,105,917
3,113,800 2,942,843




Group Statement of Changes in Equity

For the year ended 31 March 2011 Attributable to owners of the Parent
Other Non-
Share Share Retained reserves controlling Total
capital premium earnings (note 38) Total interests equity
€000 €000 €000 €000 €000 €000 €000
At 1 April 2010 22,057 124,687 806,452 (119,519) 833,677 3,249 836,926
Profit for the financial year - - 145,109 - 145,109 688 145,797

Other comprehensive income/(expense):

Currency translation - - - 4,636 4,636 - 4,636
Group defined benefit pension obligations:
- actuarial loss - - (2,590) - (2,590) - (2,590)
- movement in deferred tax asset - - 336 - 336 - 336
Gains relating to cash flow hedges - - - 1,623 1,623 - 1,623
Movement in deferred tax
liability on cash flow hedges - - - (341) (341) - (341)
Total comprehensive income - - 142,855 5,918 148,773 688 149,461
Re-issue of treasury shares - - 3,835 - 3,835 - 3,835
Share based payment - - - 1,389 1,389 - 1,389
Dividends - - (58,034) - (58,034) - (58,034)
Other movements in non-controlling interests - - - - - (1,703) (1,703)
At 31 March 2011 22,057 124,687 895,108 (112,212) 929,640 2,234 931,874
For the year ended 31 March 2010 Attributable to owners of the Parent
Other Non-

Share Share Retained reserves controlling Total

capital premium earnings (note 38) Total interests equity

€000 €000 €000 €000 €000 €000 €000
At 1 April 2009 22,057 124,687 720,909 (145,003) 722,650 3,581 726,231
Profit for the financial year - - 130,803 - 130,803 891 131,694

Other comprehensive income/(expense):

Currency translation - - - 23,264 23,264 89 23,353
Group defined benefit pension obligations:

- actuarial loss - - (1,595) - (1,595) - (1,595)
- movement in deferred tax asset - - 861 - 861 - 861

Gains relating to cash flow hedges - - - 986 986 - 986

Movement in deferred tax

liability on cash flow hedges - - - (107) (107) - (107)
Total comprehensive income - - 130,069 24,143 154,212 980 155,192
Re-issue of treasury shares - - 7,657 - 7,657 - 7,657
Share based payment - - - 1,341 1,341 - 1,341

Dividends - - (52,183) - (562,183) - (52,183)
Other movements in non-controlling interests - - - - - (1,312) (1,312)
At 31 March 2010 22,057 124,687 806,452 (119,519) 833,677 3,249 836,926

Michael Buckley, Tommy Breen, Directors
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Group Cash Flow Statement

For the year ended 31 March 2011

Cash generated from operations
Exceptionals

Interest paid

Income tax paid

Net cash flows from operating activities

Investing activities

Inflows

Proceeds from disposal of property, plant and equipment
Government grants received

Proceeds on disposal of subsidiaries

Proceeds on disposal of associate

Interest received

Outflows

Purchase of property, plant and equipment

Acquisition of subsidiaries

Deferred and contingent acquisition consideration paid

Net cash flows from investing activities

Financing activities

Inflows

Re-issue of treasury shares

Increase in finance lease liabilities

Increase in interest-bearing loans and borrowings

Outflows

Repayment of interest-bearing loans and borrowings
Repayment of finance lease liabilities

Dividends paid to owners of the Parent

Dividends paid to non-controlling interests

Net cash flows from financing activities
Change in cash and cash equivalents
Translation adjustment

Cash and cash equivalents at beginning of year
Cash and cash equivalents at end of year
Cash and cash equivalents consists of:

Cash and short term bank deposits
Overdrafts

Michael Buckley, Tommy Breen, Directors
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2011

2010

Note €000 €000
41 269,572 297,757
(8,935)  (12,842)

(43,276)  (32,297)
(56,343)  (20,548)
161,018 232,070
5,586 9,831

35 626 1,799
28,431 -

- 827

30,809 19,824
65,452 32,281
(83,381) (47,268

45  (74,614) (129,515)
(3,709) (4,127)
(161,704)  (180,910)
(96,252)  (148,629)

3,835 7,657

- 1,035

658 293,568

4,493 302,260
(21,157)  (43,424)
(1,234) 618)

17 (58,034)  (52,183)
40 (219) (275)
(80,644)  (96,500)
(76,151) 205,760
(11,385) 289,201
2,552 10,243
674,961 375517

30 666,128 674,961
27 700,340 714,917
30 (34,212)  (39,956)
30 666,128 674,961




Company Statement of Comprehensive Income

For the year ended 31 March 2011

Profit for the financial year
Total comprehensive income for the financial year

Attributable to:
Owners of the Parent

Company Balance Sheet

As af 31 March 2011

ASSETS

Non-current assets

Investments in associates

Investments in subsidiary undertakings

Current assets
Trade and other receivables
Cash and cash equivalents

Total assets

EQUITY

Capital and reserves attributable to owners of the Parent

Share capital
Share premium
Other reserves
Retained earnings
Total equity

LIABILITIES
Non-current liabilities

Amounts due to subsidiary undertakings

Current liabilities
Trade and other payables

Total liabilities
Total equity and liabilities

Michael Buckley, Tommy Breen, Directors

Note

16

Note

21
22

24
27

36
37
38
39

25

2011

2010

€000 €000
10,284 3,852
10,284 3,852
10,284 3,852
2011 2010
€000 €000
1,244 1,244
168,065 168,065
169,309 169,309
414,314 421,462
30 6,232
414,344 427,694
583,653 597,003
22,057 22,057
124,687 124,687
344 344
109,728 153,643
256,816 300,731
10,387 10,387
10,387 10,387
316,450 285,885
316,450 285,885
326,837 296,272
583,653 597,003
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Company Statement of Changes in Equity

For the year ended 31 March 2011

At 1 April 2010

Profit for the financial year
Total comprehensive income

Re-issue of treasury shares

Dividends
At 31 March 2011

For the year ended 31 March 2010

At 1 April 2009

Profit for the financial year
Total comprehensive income

Re-issue of treasury shares
Dividends
At 31 March 2010

Michael Buckley, Tommy Breen, Directors
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Other

Share Share Retained reserves Total
capital premium earnings (note 38) equity
€000 €000 €000 €000 €000
22,057 124,687 153,643 344 300,731
- - 10,284 - 10,284

- - 10,284 - 10,284

- - 3,835 - 3,835

- - (58,034) - (568,034)
22,057 124,687 109,728 344 256,816

Other

Share Share Retained reserves Total
capital premium earnings (note 38) equity
€000 €000 €000 €000 €000
22,057 124,687 194,317 344 341,405
- - 3,852 - 3,852
- - 3,852 - 3,852
- - 7,657 - 7,657

- - (52,183) - (52,183)
22,057 124,687 153,643 344 300,731




Company Cash Flow Statement

For the year ended 31 March 2011

Cash generated from operations

Interest paid

Income tax received

Net cash flows from operating activities

Investing activities
Inflows

Interest received

Outflows
Acquisition of subsidiaries

Net cash flows from investing activities
Financing activities
Inflows

Re-issue of treasury shares

Outflows
Dividends paid to owners of the Parent

Net cash flows from financing activities
Change in cash and cash equivalents

Cash and cash equivalents at beginning of year
Cash and cash equivalents at end of year

Michael Buckley, Tommy Breen, Directors

2011

2010

Note €000 €000
41 34,756 51,388
(1,052) (965)

- 2

33,704 50,425

14,293 6,518

14,293 6,518

- (7,000)

- (7,000)

14,293 (482)

3,835 7,657

3,835 7,657

17 (58,034) (52,183
(58,034) (52,183
(54,199) (44,526

(6,202) 5,417

6,232 815

30 6,232
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Notes to the Financial Statements

1. Summary of Significant Accounting Policies

Statement of Compliance

The consolidated financial statements of DCC plc have been prepared in accordance with International Financial Reporting Standards
(IFRS) and their interpretations approved by the International Accounting Standards Board (IASB) as adopted by the European Union
(EU) and those parts of the Companies Acts, 1963 to 2009 applicable to companies reporting under IFRS. Both the Parent Company
and the Group financial statements have been prepared in accordance with IFRS as adopted by the EU. In presenting the Parent
Company financial statements together with the Group financial statements, the Company has availed of the exemption in Section
148(8) of the Companies Act 1963 not to present its individual Income Statement and related notes that form part of the approved
Company financial statements. The Company has also availed of the exemption from filing its individual Income Statement with the
Registrar of Companies as permitted by Section 7(1A) of the Companies (Amendment) Act 1986.

DCC plc, the parent company, is a publicly traded limited company incorporated and domiciled in the Republic of Ireland.

Basis of Preparation

The consolidated financial statements, which are presented in euro, rounded to the nearest thousand, have been prepared under the
historical cost convention, as modified by the measurement at fair value of share options and derivative financial instruments. The
carrying values of recognised assets and liabilities that are hedged are adjusted to record changes in the fair values attributable to the
risks that are being hedged.

The accounting policies applied in the preparation of the financial statements for the year ended 31 March 2011 are set out below.
These policies have been applied consistently by the Group’s subsidiaries, joint ventures and associates for all periods presented in
these consolidated financial statements.

The preparation of financial statements in conformity with IFRS requires the use of certain critical accounting estimates. In addition, it
requires management to exercise judgement in the process of applying the Company’s accounting policies. The areas involving a high
degree of judgement or complexity, or areas where assumptions and estimates are significant to the consolidated financial statements
are documented in note 3.

Adoption of IFRS and International Financial Reporting Interpretations Committee (‘IFRIC’) Interpretations
The Group has adopted the following standards, interpretations and amendments to existing standards during the financial year:

e Improvements to IFRS (effective date: DCC financial year beginning 1 April 2010). The improvements include changes in presentation,
recognition and measurement plus terminology and editorial changes. These improvements did not have a significant impact on the
Group’s financial statements.

¢ IFRS 1 Revised First-time Adoption of International Financial Reporting Standards (effective date: DCC financial year beginning 1 April
2010). This revised standard clarifies the requirements for first-time adoption of new and amended IFRS. This standard did not have a
significant impact on the Group’s financial statements.

¢ |IFRS 3 Revised Business Combinations (effective date: DCC financial year beginning 1 April 2010). This standard establishes
principles for how an acquirer recognises, measures and discloses in its financial statements the goodwill acquired in a business
combination and the identifiable assets acquired, the liabilities assumed and any non-controlling interest in the acquiree. Contingent
consideration is measured at fair value with subsequent changes recognised in the Income Statement and transaction costs, other
than share and debt issue costs, are expensed as incurred.

e Amendment to IAS 27 Consolidated and Separate Financial Statements (effective date: DCC financial year beginning 1 April 2010).
The objective of this amendment is to enhance the relevance, reliability and comparability of the information that a parent entity
provides in its separate financial statements and in its consolidated financial statements for a group of entities under its control. The
introduction of this amendment has not had a material impact on Group reporting in the current year.

e Amendment to IAS 39 Eligible Hedged Items (effective date: DCC financial year beginning 1 April 2010). This amendment clarifies
how the principles that determine whether a hedged risk (or portions of cash flows) is eligible for designation should be applied. This
amendment did not have a significant impact on the Group’s financial statements.

¢ IFRIC Interpretation 17 Distributions of Non-cash Assets to Owners (effective date: DCC financial year beginning 1 April 2010). This
interpretation gives guidance on measuring the distribution of assets, other than cash, when paying a dividend to the owners of the
entity. This IFRIC had no effect on the Group’s financial statements.

¢ |FRIC Interpretation 18 Transfers of Assets from Customers (effective date: DCC financial year beginning 1 April 2010). This
interpretation gives guidance for utility companies on receipt from customers of property, plant and equipment that must be used to
connect those customers to a utilities network. This IFRIC had no effect on the Group’s financial statements.

e Amendment to IFRS 2 Share-based Payment: Group Cash-Settled Share-based Payment Transactions (effective date: DCC financial
year beginning 1 April 2010). This amendment incorporates the changes previously applied under IFRIC 8 and IFRIC 11. This standard
did not have a significant impact on the Group’s financial statements.
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Standards, interpretations and amendments to published standards that are not yet effective

The Group has not applied certain new standards, amendments and interpretations to existing standards that have been issued but are
not yet effective. These include the following:

¢ |FRIC Interpretation 19 Extinguishing Financial Liabilities with Equity Instruments (effective date: DCC financial year beginning 1 April
2011). This interpretation addresses the accounting by an entity when the terms of a financial liability are renegotiated and result in the
entity issuing equity instruments to extinguish all or part of the liability. This IFRIC will have no effect on the Group’s financial statements.

¢ |AS 24 Revised Related Party Disclosures (effective date: DCC financial year beginning 1 April 2011). This revised standard simplifies
the definition of related parties and provides a partial exemption from the disclosure requirements for government-related entities. This
standard will not have a significant impact on the Group’s financial statements.

¢ IFRS 9 Financial Instruments (effective date: DCC financial year beginning 1 April 2013). This standard will eventually replace IAS 39
Financial Instruments: Recognition and Measurement. It currently establishes principles for the financial reporting of financial assets
in order for users of the financial statements to assess the amounts, timing and uncertainty of the entity’s future cash flows. This
standard will not have a significant impact on the Group’s financial statements.

Basis of Consolidation

Subsidiaries

Subsidiaries are entities that are controlled by the Group. Control exists where the Group has the power, directly or indirectly, to govern
the financial and operating policies of the entity so as to obtain benefits from its activities. In assessing control, potential voting rights
that are currently exercisable or convertible are taken into account.

The results of subsidiary undertakings acquired or disposed of during the year are included in the Group Income Statement from the
date of their acquisition or up to the date of their disposal. Where necessary, adjustments are made to the financial statements of
subsidiaries to bring their accounting policies into line with those used by the Group.

Joint ventures

In accordance with IAS 31 Interests in Joint Ventures, the Group’s share of results and net assets of joint ventures, which are entities in
which the Group holds an interest on a long-term basis and which are jointly controlled by the Group and one or more other venturers
under a contractual arrangement, are accounted for on the basis of proportionate consolidation from the date on which the contractual
agreements stipulating joint control are finalised and are derecognised when joint control ceases. All of the Group’s joint ventures

are jointly controlled entities within the meaning of IAS 31. The Group combines its share of the joint ventures’ individual income and
expenses, assets and liabilities and cash flows on a line-by-line basis with similar items in the Group’s financial statements.

Associates

Associates are all entities over which the Group has significant influence but not control, generally accompanying a shareholding of
between 20% and 50% of the voting rights. Investments in associates are accounted for using the equity method of accounting and
are initially recognised at cost. The Group’s investment in associates includes goodwill identified on acquisition, net of any accumulated
impairment loss. Goodwill attributable to investments in associates is treated in accordance with the accounting policy for goodwill.

The Group’s share of its associates’ post-acquisition profits or losses is recognised in the Group Income Statement, and its share of
post-acquisition movements in reserves is recognised in reserves. The cumulative post-acquisition movements are adjusted against the
carrying amount of the investment. When the Group’s share of losses in an associate equals or exceeds its interest in the associate,
including any other unsecured receivables, the Group does not recognise further losses, unless it has incurred obligations or made
payments on behalf of the associate.

The results of associates are included from the effective date on which the Group obtains significant influence and are excluded from the
effective date on which the Group ceases to have significant influence.

Transactions eliminated on consolidation

Intra-group balances and transactions, and any unrealised gains arising from such transactions, are eliminated in preparing the
consolidated financial statements. Unrealised gains arising from transactions with joint ventures and associates are eliminated to the
extent of the Group’s interest in the entity. Unrealised losses are eliminated in the same manner as unrealised gains, but only to the
extent that there is no evidence of impairment.

Comparative Amounts

The Group uses derivative financial instruments to hedge its exposure to interest expense risks arising from financing activities. In previous
years in the Income Statement, the Group disclosed the net expense arising on Group borrowings and related swaps in Finance Costs.

In the current year in the Income Statement, the Group has disclosed the interest expense on Group borrowings in Finance Costs and
the net income receivable on swaps relating to those Group borrowings in Finance Income. Similarly in the Group Cash Flow Statement,
disclosures reflect interest paid on Group borrowings and amounts received from swap counterparties. The comparative amounts have
been presented on a consistent basis. This adjustment has no impact on the operating profit, net finance cost, profit before taxation,
earnings per share or net cash flows previously reported for the year ended 31 March 2010.
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Revenue Recognition

Revenue comprises the fair value of the sale of goods and services to external customers net of value added tax, rebates and
discounts. Revenue from the sale of goods is recognised when significant risks and rewards of ownership of the goods are transferred
to the buyer, which generally arises on delivery, or in accordance with specific terms and conditions agreed with customers. Revenue
from the rendering of services is recognised in the period in which the services are rendered.

Interest income is accrued on a time basis, by reference to the principal outstanding and at the effective interest rate applicable.
Dividend income from investments is recognised when shareholders’ rights to receive payment have been established.

Segment Reporting

Operating segments are reported in a manner consistent with the internal reporting provided to the chief operating decision maker who
is responsible for allocating resources and assessing performance of the operating segments. The Group has determined that it has five
reportable operating segments: DCC Energy, DCC SerCom, DCC Healthcare, DCC Environmental and DCC Food & Beverage.

Foreign Currency Translation

Functional and presentation currency

The consolidated financial statements are presented in euro which is the Company’s functional and the Group’s presentation currency.
ltems included in the financial statements of each of the Group’s entities are measured using the currency of the primary economic
environment in which the entity operates.

Transactions and balances

Transactions in foreign currencies are recorded at the rate of exchange ruling at the date of the transaction. Monetary assets and
liabilities denominated in foreign currencies are retranslated at the rate of exchange ruling at the balance sheet date. Currency translation
differences on monetary assets and liabilities are taken to the Group Income Statement except when cash flow or net investment hedge
accounting is applied.

Group companies

Results and cash flows of subsidiaries, joint ventures and associates which do not have the euro as their functional currency are
translated into euro at average exchange rates for the year. Average exchange rates are a reasonable approximation of the cumulative
effect of the rates on the transaction dates. The related balance sheets are translated at the rates of exchange ruling at the balance
sheet date. Adjustments arising on translation of the results of such subsidiaries, joint ventures and associates at average rates, and on
the restatement of the opening net assets at closing rates, are dealt with in a separate translation reserve within equity, net of differences
on related currency instruments designated as hedges of such investments.

On disposal of a foreign operation, such cumulative currency translation differences are recognised in the Income Statement as part of
the overall gain or loss on disposal. In accordance with IFRS 1, cumulative currency translation differences arising prior to the transition
date to IFRS (1 April 2004) have been set to zero for the purposes of ascertaining the gain or loss on disposal of a foreign operation.

Goodwill and fair value adjustments arising on acquisition of a foreign operation are regarded as assets and liabilities of the foreign
operation, are expressed in the functional currency of the foreign operation and are recorded at the exchange rate at the date of the
transaction and subsequently retranslated at the applicable closing rates.

Exceptional Items

The Group has adopted an Income Statement format which seeks to highlight significant items within the Group results for the year.
Such items may include restructuring, profit or loss on disposal or termination of operations, litigation costs and settlements, profit

or loss on disposal of investments, profit or loss on disposal of property, plant and equipment, IAS 39 ineffective mark to market
movements together with gains or losses arising from currency swaps offset by gains or losses on related fixed rate debt, acquisition
costs, profit or loss on defined benefit pension scheme restructuring and impairment of assets. Judgement is used by the Group in
assessing the particular items, which by virtue of their scale and nature, should be presented in the Income Statement and disclosed in
the related notes as exceptional items.

Property, Plant and Equipment

Property, plant and equipment are stated at cost less accumulated depreciation and accumulated impairment losses. Depreciation is
provided on a straight-line basis at the rates stated below, which are estimated to reduce each item of property, plant and equipment to
its residual value level by the end of its useful life:

Annual Rate
Freehold and long term leasehold buildings 2%
Plant and machinery 5-33"%
Cylinders 6%3%
Motor vehicles 10 - 33"3%
Fixtures, fittings & office equipment 10 - 33"3%
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Land is not depreciated. The residual values and useful lives of property, plant and equipment are reviewed, and adjusted if appropriate,
at each balance sheet date.

In accordance with IAS 36 Impairment of Assets, the carrying amounts of items of property, plant and equipment are reviewed at each
balance sheet date to determine whether there is any indication of impairment. An impairment loss is recognised whenever the carrying
amount of an asset or its cash-generating unit exceeds its recoverable amount.

Impairment losses are recognised in the Income Statement. Following the recognition of an impairment loss, the depreciation charge
applicable to the asset or cash-generating unit is adjusted prospectively in order to systematically allocate the revised carrying amount,
net of any residual value, over the remaining useful life.

Subsequent costs are included in an asset’s carrying amount or recognised as a separate asset, as appropriate, only when it is probable
that future economic benefits associated with the item will flow to the Group and the cost of the replaced item can be measured reliably. All
other repair and maintenance costs are charged to the Income Statement during the financial period in which they are incurred.

Borrowing costs directly attributable to the construction of property, plant and equipment are capitalised as part of the cost of those assets.

Business Combinations

Business combinations from 1 April 2010

Business combinations are accounted for using the acquisition method. The cost of an acquisition is measured as the aggregate of the
consideration transferred, measured at acquisition date fair value and the amount of any non-controlling interest in the acquiree. For
each business combination, the acquirer measures the non-controlling interest in the acquiree either at fair value or at the proportionate
share of the acquiree’s identifiable net assets. Acquisition costs are expensed as incurred.

When the Group acquires a business it assesses the financial assets and liabilities assumed for appropriate classification and
designation in accordance with the contractual terms, economic circumstances and pertinent conditions as at the acquisition date.

If the business combination is achieved in stages, the acquisition date fair value of the acquirer’s previously held equity interest in the
acquiree is re-measured to fair value at the acquisition date through the Income Statement.

Any contingent consideration to be transferred by the acquirer will be recognised at fair value at the acquisition date. Subsequent
changes to the fair value of the contingent consideration which is deemed to be an asset or liability will be recognised in accordance
with IAS39 in the Income Statement.

Goodwill is initially measured at cost being the excess of the aggregate of the consideration transferred and the amount recognised
for non-controlling interest over the net identifiable assets acquired and liabilities assumed. If this consideration is lower than the fair
value of the net assets of the subsidiary acquired in the case of a bargain purchase, the difference is recognised in the Statement of
Comprehensive Income.

Business combinations prior to 1 April 2010

Business combinations were accounted for using the purchase method. Transaction costs directly attributable to the acquisition formed
part of the acquisition costs. The non-controlling interest (formerly known as minority interest) was measured at the proportionate share
of the acquiree’s identifiable net assets.

Business combinations achieved in stages were accounted for as separate steps. Any additional acquired share of interest did not affect
previously recognised goodwill.

Contingent consideration was recognised if the Group had a present obligation, the economic outflow was more likely than not and a
reliable estimate was determinable. Subsequent adjustments to the contingent consideration were recognised as part of goodwill.

Goodwill

Goodwill arising in respect of acquisitions completed prior to 1 April 2004 (being the transition date to IFRS) is included at its carrying
amount, which equates to its net book value recorded under previous GAAP. In accordance with IFRS 1, the accounting treatment of
business combinations undertaken prior to the transition date was not reconsidered and goodwill amortisation ceased with effect from
the transition date.

Goodwill on acquisitions is initially measured at cost being the excess of the cost of the business combination over the acquirer’s
interest in the net fair value of the identifiable assets, liabilities and contingent liabilities. Goodwill acquired in a business combination is
allocated, from the acquisition date, to the cash-generating units or groups of cash-generating units that are expected to benefit from
the business combination in which the goodwill arose.
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Following initial recognition, goodwill is measured at cost less any accumulated impairment losses. Goodwill is reviewed for impairment
annually or more frequently if events or changes in circumstances indicate that the carrying value may be impaired.

The carrying amount of goodwill in respect of associates, net of any impairment, is included in investments in associates under the
equity method in the Group Balance Sheet.

Goodwill is subject to impairment testing on an annual basis and at any time during the year if an indicator of impairment is considered
to exist; the goodwill impairment tests are undertaken at a consistent time in each annual period. Impairment is determined by
assessing the recoverable amount of the cash-generating unit to which the goodwill relates. Where the recoverable amount of the cash-
generating unit is less than the carrying amount, an impairment loss is recognised. Impairment losses arising in respect of goodwill are
not reversed following recognition.

Where a subsidiary is sold, any goodwill arising on acquisition, net of any impairments, is included in determining the profit or loss
arising on disposal.

Where goodwill forms part of a cash-generating unit and part of the operations within that unit are disposed of, the goodwill associated
with the operation disposed of is included in the carrying amount of the operation when determining the gain or loss on disposal of the
operation. Goodwill disposed of in this circumstance is measured on the basis of the relative values of the operation disposed of and the
proportion of the cash-generating unit retained.

Intangible Assets (other than Goodwill)
Intangible assets acquired separately are capitalised at cost. Intangible assets acquired in the course of a business combination are
capitalised at fair value being their deemed cost as at the date of acquisition.

Following initial recognition, intangible assets which have a finite life are carried at cost less any applicable accumulated amortisation
and any accumulated impairment losses. Where amortisation is charged on assets with finite lives this expense is taken to the Income
Statement.

The amortisation of intangible assets is calculated to write off the book value of intangible assets over their useful lives on a straight-line
basis on the assumption of zero residual value. In general, finite-lived intangible assets are amortised over periods ranging from two to
six years, depending on the nature of the intangible asset.

The carrying amount of finite-lived intangible assets are reviewed for indicators of impairment at each reporting date and are subject
to impairment testing when events or changes in circumstances indicate that the carrying values may not be recoverable. For the
purposes of assessing impairment, assets are grouped at the lowest levels for which there are separately identifiable cash flows (cash-
generating units).

Leases
Leases are classified as finance leases whenever the terms of the lease transfer substantially all the risks and rewards of ownership of
the asset to the lessee. All other leases are classified as operating leases.

Assets held under finance leases are capitalised as assets of the Group at the inception of the lease at the lower of the fair value of the
leased asset and the present value of the minimum lease payments. The corresponding liability to the lessor is included in the Balance
Sheet as a short, medium or long term lease obligation as appropriate. Lease payments are apportioned between finance charges and
reduction of the lease obligation so as to achieve a constant rate of interest on the remaining balance of the liability. Finance charges are
recognised in the Income Statement.

Rentals payable under operating leases (net of any incentives received from the lessor) are charged to the Income Statement on a
straight line basis over the term of the relevant lease.

Inventories
Inventories are valued at the lower of cost and net realisable value.

Cost is determined on a first in first out basis and in the case of raw materials, bought-in goods and expense inventories, comprises
purchase price plus transport and handling costs less trade discounts and subsidies. Cost, in the case of products manufactured by the
Group, consists of direct material and labour costs together with the relevant production overheads based on normal levels of activity. Net
realisable value represents the estimated selling price less costs to completion and appropriate selling and distribution costs.

Provision is made, where necessary, for slow moving, obsolete and defective inventories.
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Trade and Other Receivables

Trade and other receivables are recognised initially at fair value and subsequently measured at amortised cost using the effective interest
method less provision for impairment.

A provision for impairment of trade receivables is established when there is objective evidence that the Group will not be able to collect
all amounts due according to the original terms of receivables. Significant financial difficulties of the debtor, probability that the debtor
will enter bankruptcy or financial reorganisation, and default in payments are considered indicators that the trade receivable is impaired.
The amount of the provision is the difference between the asset’s carrying amount and the present value of estimated future cash flows.
The amount of the provision is recognised in the Income Statement.

Trade and Other Payables
Trade and other payables are initially recognised at fair value and subsequently measured at amortised cost, which approximates to fair
value given the short-dated nature of these liabilities.

Cash and Cash Equivalents
Cash and cash equivalents comprise cash at bank and in hand and short term deposits with an original maturity of three months or less.

For the purpose of the Group Cash Flow Statement, cash and cash equivalents consist of cash and cash equivalents as defined above
net of bank overdrafts.

Derivative Financial Instruments

The Group uses derivative financial instruments (principally interest rate, currency and cross currency interest rate swaps and forward
foreign exchange and commodity contracts) to hedge its exposure to interest rate and foreign exchange risks and to changes in the
prices of certain commodity products arising from operational, financing and investment activities.

Derivative financial instruments are recognised at inception at fair value, being the present value of estimated future cash flows. The
method of recognising the resulting gain or loss depends on whether the derivative is designated as a hedging instrument, and if so, the
nature of the item being hedged.

Changes in the fair value of currency swaps that are hedging borrowings and for which the Group have not elected to apply hedge
accounting are reflected in the Income Statement in ‘Finance Costs’ and presented in note 12.

Changes in the fair value of other derivative financial instruments for which the Group have not elected to apply hedge accounting are
reflected in the Income Statement, in ‘Other Operating Income’ or ‘Other Operating Expenses’ and presented in note 5.

Hedging

For the purposes of hedge accounting, hedges are designated either as fair value hedges (which hedge the exposure to movements
in the fair value of a recognised asset or liability or a firm commitment that are attributable to hedged risks) or cash flow hedges (which
hedge exposure to fluctuations in future cash flows derived from a particular risk associated with a recognised asset or liability or a
highly probable forecast transaction).

The Group documents at the inception of the transaction the relationship between hedging instruments and hedged items, as well as
its risk management objectives and strategy for undertaking various hedging transactions. The Group also documents its assessment,
both at hedge inception and on an ongoing basis, of whether the derivatives that are used in hedging transactions are highly effective in
offsetting changes in fair values or cash flows of hedged items.

The fair values of various derivative instruments are disclosed in note 28 and the movements on the hedging reserve in shareholders’
equity are shown in note 38. The full fair value of a derivative is classified as a non-current asset or non-current liability if the remaining
maturity of the derivative is more than twelve months, and as a current asset or current liability if the remaining maturity of the derivative
is less than twelve months.

Fair value hedge

In the case of fair value hedges which satisfy the conditions for hedge accounting, any gain or loss arising from the re-measurement of the
fair value of the hedging instrument is reported in the Income Statement, together with any changes in the fair value of the hedged asset or
liability that are attributable to the hedged risk. As a result, the gain or loss on interest rate swaps and cross currency interest rate swaps
that are in hedge relationships with borrowings are included within ‘Finance Income’ or ‘Finance Costs’. In the case of the related hedged
borrowings any gain or loss on the hedged item which is attributable to the hedged risk is adjusted against the carrying amount of the
hedged item and reflected in the Income Statement within ‘Finance Costs’ or ‘Finance Income’. The gain or loss on commodity derivatives
that are fair value hedges of firm commitments are recognised in revenue. Any change in the fair value of the firm commitment attributable
to the hedged risk is recognised as an asset or liability on the balance sheet with a corresponding gain or loss in Revenue.

If a hedge no longer meets the criteria for hedge accounting, the adjustment to the carrying amount of the hedged item is amortised to
the Income Statement over the period to maturity.
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Cash flow hedge

Where a derivative financial instrument is designated as a hedge of the variability in cash flows of a recognised asset or liability or a
highly probable forecasted transaction, the effective part of any gain or loss on the derivative financial instrument is recognised as

a separate component of equity with the ineffective portion being reported in the Income Statement in ‘Other Operating Income’ or
‘Other Operating Expenses’. When a forecast transaction results in the recognition of an asset or a liability, the cumulative gain or loss is
removed from equity and included in the initial measurement of the asset or liability. Otherwise, the associated gains or losses that had
previously been recognised in equity are transferred to the Income Statement in the same reporting period as the hedged transaction in
Revenue or Costs of Sales (depending on whether the hedge related to a forecasted sale or purchase).

When a hedging instrument expires or is sold, or when a hedge no longer meets the criteria for hedge accounting, any cumulative gain
or loss existing in equity at that time remains in equity and is recognised when the forecast transaction is ultimately recognised in the
Income Statement. When a forecast transaction is no longer expected to occur, the cumulative gain or loss that was reported in equity
is immediately transferred to the Income Statement.

Interest-Bearing Loans and Borrowings

All loans and borrowings are initially recorded at fair value, net of transaction costs incurred. Loans and borrowings are subsequently
stated at amortised cost; any difference between the proceeds (net of transaction costs) and the redemption value is recognised in the
Income Statement over the period of the borrowings using the effective interest method.

Provisions

A provision is recognised in the Balance Sheet when the Group has a present obligation (either legal or constructive) as a result of a
past event, and it is probable that a transfer of economic benefits will be required to settle the obligation. Provisions are measured at
the Directors’ best estimate of the expenditure required to settle the obligation at the balance sheet date and are discounted to present
value where the effect is material.

A provision for restructuring is recognised when the Group has approved a detailed and formal restructuring plan and announced its
main provisions.

Provisions arising on business combinations are only recognised to the extent that they would have qualified for recognition in the
financial statements of the acquiree prior to the acquisition.

A contingent liability is not recognised but is disclosed where the existence of the obligation will only be confirmed by future events
or where it is not probable that an outflow of resources will be required to settle the obligation or where the amount of the obligation
cannot be measured with reasonable reliability. Contingent assets are not recognised but are disclosed where an inflow of economic
benefits is probable.

Environmental Provisions

The Group’s waste management and recycling activities are subject to various laws and regulations governing the protection of the
environment. Full provision is made for the net present value of the Group’s estimated costs in relation to restoration liabilities at its
landfill sites. The net present value of the estimated costs is capitalised as property, plant and equipment and the unwinding of the
discount element on the restoration provision is reflected in the Income Statement.

Finance Costs

Finance costs comprise interest payable on borrowings calculated using the effective interest rate method, gains and losses on
hedging instruments that are recognised in the Income Statement and the unwinding of discounts on provisions. The interest expense
component of finance lease payments is recognised in the Income Statement using the effective interest rate method. The finance cost
on defined benefit pension scheme liabilities is recognised in the Income Statement in accordance with IAS 19.

Finance Income
Interest income is recognised in the Income Statement as it accrues, using the effective interest method. The expected return on
defined benefit pension scheme assets is recognised in the Income Statement in accordance with IAS 19.

Income Tax

Current tax

Current tax represents the expected tax payable or recoverable on the taxable profit for the year using tax rates enacted or substantively
enacted at the balance sheet date and taking into account any adjustments stemming from prior years.
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Deferred tax

Deferred tax is provided using the liability method on all temporary differences at the balance sheet date which is defined as the
difference between the tax bases of assets and liabilities and their carrying amounts in the financial statements. Deferred tax assets
and liabilities are not subject to discounting and are measured at the tax rates that have been enacted or substantially enacted by the
balance sheet date in which the asset is realised or the liability is settled.

Deferred tax liabilities are recognised for all taxable temporary differences with the exception of the following:

(i) where the deferred tax liability arises from the initial recognition of goodwill or the initial recognition of an asset or a liability in a
transaction that is not a business combination and affects neither the accounting profit nor the taxable profit or loss at the time of
the transaction; and

(i) where, in respect of taxable temporary differences associated with investments in subsidiaries, joint ventures and associates, the
timing of the reversal of the temporary difference is subject to control by the Group and it is probable that reversal will not occur in
the foreseeable future.

Deferred tax assets are recognised in respect of all deductible temporary differences, carry-forward of unused tax credits and unused

tax losses to the extent that it is probable that taxable profits will be available against which to offset these items except:

(i) where the deferred tax asset arises from the initial recognition of an asset or a liability in a transaction that is not a business
combination and affects neither the accounting profit nor the taxable profit or loss at the time of the transaction; and

(i) where, in respect of deductible temporary differences associated with investment in subsidiaries, joint ventures and associates, a
deferred tax asset is recognised only if it is probable that the deductible temporary difference will reverse in the foreseeable future
and that sufficient taxable profits will be available against which the temporary difference can be utilised.

The carrying amounts of deferred tax assets are reviewed at each balance sheet date and are reduced to the extent that it is no longer
probable that sufficient taxable profits would be available to allow all or part of the deferred tax asset to be utilised.

Pension and other Post Employment Obligations
The Group operates defined contribution and defined benefit pension schemes.

The costs arising in respect of the Group’s defined contribution schemes are charged to the Income Statement in the period in which
they are incurred. The Group has no legal or constructive obligation to pay further contributions after payment of fixed contributions.

The Group operates a number of defined benefit pension schemes which require contributions to be made to separately administered
funds. The liabilities and costs associated with the Group’s defined benefit pension schemes are assessed on the basis of the projected
unit credit method by professionally qualified actuaries and are arrived at using actuarial assumptions based on market expectations at
the balance sheet date. The Group’s net obligation in respect of defined benefit pension schemes is calculated separately for each plan
by estimating the amount of future benefits that employees have earned in return for their service in the current and prior periods. That
benefit is discounted to determine its present value, and the fair value of any plan asset is deducted. Plan assets are measured at bid
values.

The discount rate employed in determining the present value of the schemes’ liabilities is determined by reference to market yields at
the balance sheet date on high quality corporate bonds of a currency and term consistent with the currency and term of the associated
post-employment benefit obligations.

The net surplus or deficit arising in the Group’s defined benefit pension schemes are shown within either non-current assets or liabilities
on the face of the Group Balance Sheet. The deferred tax impact of pension scheme surpluses and deficits is disclosed separately
within deferred tax liabilities or assets as appropriate. In accordance with IAS 19 Employee Benefits the Group recognises actuarial
gains and losses immediately in the Group Statement of Comprehensive Income.

When the benefits of a defined benefit plan are improved, the portion of the increased benefit relating to past service by employees is
recognised as an expense in the Income Statement on a straight-line basis over the average period until the benefits become vested. To
the extent that the benefits vest immediately, the expense is recognised immediately in the Income Statement.

Share-Based Payment Transactions
Employees (including Directors) of the Group receive remuneration in the form of share-based payment transactions, whereby
employees render service in exchange for shares or rights over shares.

The fair value of share entitlements granted is recognised as an employee expense in the Income Statement with a corresponding
increase in equity. The fair value at the grant date is determined using a Monte Carlo simulation technique for the DCC plc Long Term
Incentive Plan 2009, a binomial model for the DCC plc 1998 Employee Share Option Scheme and the Black Scholes option valuation
model for the DCC Sharesave Scheme.
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The DCC plc Long Term Incentive Plan 2009 contains market based vesting conditions and accordingly, the fair value assigned to the
related equity instrument on initial application of IFRS 2 Share-based Payment is adjusted to reflect the anticipated likelihood at the
grant date of achieving the market based vesting conditions.

The DCC plc 1998 Employee Share Option Scheme and the DCC Sharesave Scheme 2001 contain non-market based vesting
conditions which are not taken into account when estimating the fair value of entitlements as at the grant date. The expense in the
Income Statement represents the product of the total number of options anticipated to vest and the fair value of those options. This
amount is allocated on a straight-line basis over the vesting period to the Income Statement with a corresponding credit to ‘Other
Reserves - Share Options’. The cumulative charge to the Income Statement is only reversed where entitlements do not vest because
non-market performance conditions have not been met or where an employee in receipt of share entitlements relinquishes service
before the end of the vesting period.

The proceeds received by the Company on the exercise of share entitiements are credited to Share Capital (nominal value) and Share
Premium when the share entitlements are exercised. When the share-based payments give rise to the re-issue of shares from treasury
shares, the proceeds of issue are credited to shareholders equity.

The measurement requirements of IFRS 2 have been implemented in respect of share options entitiements granted after 7 November
2002. In accordance with the standard, the disclosure requirements of IFRS 2 have been applied to all outstanding share-based
payments regardless of their grant date. The Group does not operate any cash-settled share-based payment schemes or share-based
payment transactions with cash alternatives as defined in IFRS 2.

Government Grants
Grants are recognised at their fair value when there is a reasonable assurance that the grant will be received and all attaching conditions
have been complied with.

Capital grants received and receivable by the Group are credited to government grants and are amortised to the Income Statement on a
straight-line basis over the expected useful lives of the assets to which they relate.

Revenue grants are recognised as income over the periods necessary to match the grant on a systematic basis to the costs that it is
intended to compensate.

Shareholders’ Equity

Treasury Shares

Where the Company purchases the Company’s equity share capital, the consideration paid is deducted from total shareholders’ equity
and classified as treasury shares until they are cancelled. Where such shares a